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4

1. Hepe‘leﬂb IJIAHUPYEMBIX PE3yJabTaTOB Oﬁy‘le}ll/lﬂ Mo AMCIUIIJIMHE, COOTHECEHHBIX €
IJIAHUPYEMBIMH peE3yJbTaTaMU O0CBOCHUSA 06pa30BaTeJ’IbH0ﬁ nmporpaMmmal

1.1. Hucturumna b1.B.16 «MHOCcTpaHHBIH SI36IK B MpodeccHoHaNbHON cepe» (aHTIMHCKuiA)
obecreynBaer OBIaJeHUE CICAYIOIIe KOMIeTeHIINEH

IMK-9 — cnocobHOCTh OCYIIECTBIATh MEKIMYHOCTHBIE, TPYIIIOBBIC U OPTaHU3AIlHOHHBIC
KOMMYHUKAIUH

®opmupoBanne [IK-9 B pamkax wu3ydeHUS JUCIUIUIMHBI «VIHOCTpaHHBIM S3BIK B
npoh)eCcCHOHaIbHOMN Chepey OCYIIECTBISCTCS B OUH ITaIl:

[IK-9.2 — CnocoOHOCTh OCYIIECTBISITH YCTHYIO W THCBMEHHYIO KOMMYHHKAIMIO Ha
WHOCTPAaHHOM sI3bIKEe (aHTIMIICKOM) B cepe KaJIpoBOW W YIPaBICHYSCKOH MOIMTHKU B
rOCYAapCTBEHHOH ciyx0e.

1.2. B pe3yibTaTe 0CBOSHHUS AUCIUIUIMHBI Y CTYICHTOB JOJKHBI OBbITh:
- chopMUpPOBaHBI 3HAHMS:

HWHOCTPAHHOTI'O A3bIKa B MCKIIMYHOCTHOM O6HIeHI/II/I u HpO(I)eCCHOHaHBHOﬁ JACATCIIbBHOCTH,

OCHOBHBIC 3HA4YCHHUA M3IYYCHHBIX JICKCUYCCKHUX CIWHHI, O6CHy)KI/IBaIOIHI/IX CUTyaluunu
WHOSI3BIYHOTO 00IIeHNs B ipodeccronanbHoil chepe oOIeHus;

OCHOBHBIC T'paMMAaTUYCCKUC ABJICHHUA U CTPYKTYPbI, UCIIOJIB3YEMBIC B YCTHOM U IMMCbMCHHOM
JIEIIOBOM OOIICHHU;

OCHOBHBIC HOPMBI COLMUAJIBHOI'O IIOBECACHHUA U pequoﬁ OTHUKET, MNPUHATBIE B CTpaHax
M3y4aeMOro s3bIKa.

- c¢OpMHPOBAHBI YMECHUSI:

MMOpoOXKIAaTh aJICKBATHBLIC B YCIOBUAX KOHerTHOﬁ CUTyalluu A€JI0OBOI0 06HIeHI/I$[ YCTHEBIC U
MM CBbMCHHBIC TCKCTHI,

pCain30BbIBATh KOMMYHUKATUBHOC HAMCPCHHUE C LCJIBIO BOSﬂeﬁCTBHH Ha HapTHépa; IIOHUMATh
WH(POPMAITUIO TIPH YTEHUH MTPOPECCHOHATFHO OPUEHTHPOBAHHOM JTNTEPATYPHI;

cooOmaTh WHGOPMAIMI0 Ha OCHOBE IPOYMTAHHOIO TEKCTa B (hOpME MOHOJOTHYECKOIO
BbICKa3bIBaHU A,

IMOHMMAaTh MOHOJIOTMYCCKNEC BbICKA3bIBAHNA U PA3JIMYHBIC BUABI JUaIora.

- chopMUpPOBaHBI HABBIKHU:

JIeTIOBOTO MTPO(ECCHOHATBHOTO OOIICHUSI, U3YUYCHHS U OCMBICIICHHS 3apyOeKHOrO OmbITa B
NpoGUIUPYIOIIEH U CMEXKHOMN 00J1acTsIX MPoheCCHOHAIBHOMN NEITEILHOCTH;

rpaMOTHOTO M 3(PQPEKTUBHOIO HCIONB30BAaHUS HCTOYHHKOB HWH(pOpMaIuK (CrpaBoOYHON
UTepaTyphl, pecypcoB uTepHeTa);

W3BJICYCHUST HEOOXOIUMOM MH(OPMAIMH U3 OPUTHHAILHOTO TEKCTAa HA MWHOCTPAHHOM SI3BIKE
1o nmpodieMaM rocyJapCTBEHHOTO M MyHHUIIUTIAILHOTO YIIPABIICHHS,

WCTIOJIb30BaHMST WHOCTPAHHOTO SI3bIKAa KaK CPENCTBAa PACIIMPEHHS CBOMX 3HAHHW B JPYTHX
MPEIMETHBIX 00IaCTAX.



2. O0béM U MecTO TMCHUILIMHBI B cTpyKType OIl BO

B cootBerctBuM ¢ y4eOHBIM IulaHOM guciuiuiiHa b1.B.16

«HocTpaHHbI S3BIK B

npodeccuonanbHOl chepe» ocBamBaercs Ha 3 Kypce. O0mmas Tpya0EMKOCTh TUCIUIUIUHEI COCTABIISIET 6
3au€THBIX enuHwuI (216 akaTeMUIeCKUX JacoB).
OcBoeHHE IUCHMIUTMHBI OMUPAeTcs Ha 3HAHWS, yMEHHsS W HaBBIKH, IONYYEHHBIE B XOJE
¢dopmupoBanus YK OC-4 B paMkax U3ydeHHs AUCIUTUTHHBI « IHOCTpaHHBIN SI3BIKY.
KonnyecTBo akalieMUUecKUX 4acoB, BBIICICHHBIX Ha KOHTaKTHYIO paboTy ¢ MpenojaBareiieM
(mo BUIaM YYeOHBIX 3aHITUI) M Ha CAMOCTOSTENBHYIO paboTy oOywarommxcs, a Takke (Gopmbl
MPOMEKYTOYHOH aTTECTallMK B COOTBETCTBUH C YU4eOHBIM TUIAHOM, IIpezicTaBieHbl B Tadmume 1.

Tabnuna 1.
. O0beM JUCHUILIMHDI, Yac.
Bua yueOHBIX 3aHATHIH
U caMocTosiTe/IbHasi padoTa Beero Kype
1]2] 3  J4]5s
3aounasn ¢popma odyuenusn
KonTakTHast padoTa 00y4yaromuxcs ¢ 18 18
NpenojaaBareieM, B TOM YncJie:
nekionHoro tuna (JI) 4 4
npakTudeckoro (cemuHapckoro) tuna (I113) 14 14
CamocTosiTesbHas padoTa o0yuaomuxcsi (CP) 189 189
IIpoMexxyToUHasi aTTECTAIUSA ¢dopma | sk3ameH IK3aMeH
yac. 9 9
Oomas TpyaroeMkocTh (uac. / 3.e.) | 216/6 216/6
3.Conep:xkaHue M CTPYKTYpa JUCHUTIUHBI
Tabnuna 2.
O0beM JUCHUILIMHDI, Yac. ®opma
KonTakTHas padora TeKylero
o0yuarouuxcsi ¢ KOHTPOJIA
HaumeHoBaHuMe TeM npernoaaBarejiemM ycreBaeMoc
Ne n/m . 4
(pa3nenoB) Bcero | mo Bugam yueoHbIx 3anstuii | CP ™,
NMPOMEKYTO
J JIP 3 | KCp YHOM
aTTecTalul
Bonpocel yctHOro
Tena | | THCPMEHHOIO TepeBoza ¢ 44 4 40 YCTHBI#H
WHOCTPAHHOTO S3bIKa HA orpoc
pyCCKUil
lN'ocynapcTBenHoe YCTHBIN
Tema 2 | ycTpoiicTBO 56 6 50 or1poc,
Benukobpuranuu NIpE3CHTalUs
Tema 3 locynapcreennast ciryx6a B 54 4 50 | MHChMeEHHOE
BenukoOputanuu 3a/1aHne
Tema 4 3anatm u cTum 53 4 49 Npe3eHTalus
yIIpaBJICHHS
[IpomexxyTouHas arrecTanus 9 3K3aMEH
Hroro: | 216 4 14 189 9




Ne n/m Haumenosanne Tem Conep:kanue TeM (pa3aesioB)
h (pa3nenoB) aep P

Ounas popma odyuenusn

Bomnpocs! yetHoro u KpaTtkas xapakTepucTHka OCHOBHBIX THIIOB I€pPeBOJA C

MMCEMEHHOT0 TTepeBo/ia C npumepami. [loHsTHE S5KBUBaJIEHTHOCTH.

WHOCTPAHHOIO SI3bIKa Ha Bbe3skBuBaseHTHBIE €OUHUIIBI SI3bIKA M CBA3aHHBIE C HUMU
Tema 1 | Pycckuii TPYAHOCTH repeBoa. 3aBUCHMOCTD CTETIeHU

OKBUBAJICHTHOCTH OT JXaHpa TCKCTA.
OcobennocTu TEPMUHOJIOTUHU U JICKCUKO-TPaMMAaTUYCCKOI'O
IMOCTPOCHHUA TEKCTA

lNocynapcrBennoe Monapxus, IpaBUTEIbCTBO, TAPIAMEHT, TAPTHH
CTpOMCTBO

Tema 2 | VTP

Benukobpuranuu

locynapcrBennas ciyx6a B | ['ocymapcTBeHHBIC JlenapTaMeHTBhl, Kabuner u

BenukoOputanuu roCyIapCTBCHHBIC CeKkpeTapH. CrpykTypa
Tewma 3 rOCYAapCTBEHHON CIyObl. BHIBI TpaBUTEIBCTBEHHBIX

JIeapTaMeHTOB

3anmauu v cTriy yrpasiieHus | ¢ GeKTHBHOE yIpaBiieHHE, OAHOMEPHBIE H MHOTOMEpPHBIE

Tema 4 CTHIIM YIIPaBIICHUS

4. ®oH/1 OLIEHOYHBIX CPEACTB MPOMEKYTOYHON aTTeCTAMYU MO TUCHHUILIMHE
4.1. ®opMBI 1 METOABI TEKYIIIETO KOHTPOJIS YCIIEBAEMOCTH U IIPOMEXYTOUHOM aTTeCTalllu.

4.1.1. B xome peanu3alii IUCHMIUIUHBI «MHOCTpaHHBIA SA3bIK B HPOQPECCHOHAIBHOU chepe»
WCTIOJIB3YIOTCS CIICAYIOIINE METOBI TEKYIIIEro KOHTPOJIS YCIIEBAEMOCTH 00YYatOIIHXCSl:

IIpY IPOBEACHUH NPAKTHYECKUX 3aHITHI: YCTHBIA ONPOC, IPE3EHTALMS, IMCbMEHHOE 3aJIaHHUE.
Tema 1. Bonipocsl yCTHOT0 M MMCBMEHHOTO0 MePEBO/Ia C HHOCTPAHHOTO A3bIKA HA PYCCKUH

dopma TeKyIero KOHTPOJIS: YCTHBIA OIPOC
Bonpocsr:

1. OcHOBHBIE THIIBI TIEPEBOIA.
IlonsaTre >KBUBaJICHTHOCTH.
be3skBrBasIeHTHBIE €IMHUIIBI SI3bIKA U CBSI3aHHBIE C HUMHU TPYIHOCTH MEPEBO/IA.
OCOOCHHOCTH TEPMHUHOJIOTHH TIPH TIEPEBOJIE PO ECCUOHATBHO OPUEHTHPOBAHHBIX TEKCTOB.
OCOOCHHOCTH JICKCMKO-TPaMMATHYECKOr0 MOCTPOCHHUS MTPOGECCHOHATBHO OPHEHTUPOBAHHBIX
TEKCTOB.

kv

Tema 2. I'ocyaapcTBeHHOe ycTpoiicTBO Beinkooputanuu
@opMBI TEKYIEr0 KOHTPOJIS: YCTHBIN ONPOC, MPE3EHTALINS

YcrHBIA ompoc mpoBoAuTcsS B (opMme Oecenbl MpenojaBarens €O CTyJASHTAMH 110 CIEAYIOIIUM
BOMpPOCaM:

1) What is the most important authority in Great Britain?
2) Is the Monarch expected to be politically active?

3) How are the Members of Parliament elected?

4) What are the main political parties in Great Britain?



5) What are the functions of the House of Commons?

6) Which political party is in power?

7) What are the functions of the House of Commons?

8) What are the functions of the Prime Minister?

9) What is the Procedure of Opening the Parliament like?
10) How often do British people vote for MPs?

TemaTuka npe3eHTanu:
1) Monarchy in Great Britain
2) Political parties
3) The structure of the Parliament
4) Elections in Great Britain
5) The Queen of Britain
6) The Prime Minister of Great Britain
7) Constitution in Great Britain

CTy#eHTBl TOTOBAT TIPE3CHTAIIMIO TI0 OJHOW W3 TpeMIoKeHHBIX TeM. Ilocime mpencraBieHus
MPE3CHTALMM  MPOUCXOIUT OOCYKICHHE COAEPKATCIBHOIO KOMIIOHEHTA, JIOTUKHA  IOJAYM
nHpopmaiun, ohopMIICHHS MTPE3EHTANNN H YMEHHS MyOIMYHOTO BBICTYIUICHHS.

O0BéM npesenTalu cocrapisier 7-10 cinaiIoB.

Tema 3. I'ocynapcTBeHHas ciay:k0a B BeimkoOputanuu
dopma TeKyIero KOHTPOJIs: MICbMEHHOE 3aJaHue

[MucbMeHHOe  3ajaHWe  TpeAcTaBiIseT Cco0OM  NMHCBMEHHBIM  TepeBoyi  Mpo)eCCHOHATBHO
OPUCHTHUPOBAHHOI'O TCKCTA. B XOA€ BBINIOJIHCHUA 3a/laHNd CTYACHT IOJKCH YYUTHIBATDH Tpe60BaHI/I$[ K
TePEeBOYy C MHOCTPAHHOTO S3bIKAa (QHTIUHCKOTO) HAa PYCCKUH, a MMEHHO: MOJIHOTa M TOYHOCTH
nepeiavn coiep KaHusl, COONIOJICHUE CTHIIS M3JIOKEHHSI, COOIIOIEHIE HOPM S3bIKa TIEPEBOJIA.

TekcT A/ NMCbMEHHOT0 MePEBOAA

THE CIVIL SERVICE TODAY

There are about 570,000 civil servants in Britain employed in the various departments, as shown
in the table. About 70,000 of these are classified as industrial and work in state-owned establish-
ments. The numbers of industrial civil servants have been reduced as a result of the privatization of
the Royal Ordnance Factories and part of the Royal Dockyards. Of the remainder about 230,000
form the Administration Group of which 1,800 are classified as senior civil servants with a rank of
principal or above. Of the total about 60 per cent are women but in the senior positions this falls to
under 10 per cent. The departments employing most civil servants are the Ministry of Defence, the
Department of Social Services, the Department of Employment and the Prison Service.

Civil servants are defined as «servants of the Crown, other than holders of political and judicial
offices, who are employed in a civil capacity, and whose remuneration is paid wholly and directly out
of monies voted by Parliamenty.

The theory is that governments make policy and the administrators carry it out. This view has been
challenged by many observers who argue that Governments and Ministers come and go whilst the
Civil Service goes on for ever. It is this continuity plus the detailed knowledge that they possess
which give civil servants an important role in policy making. How crucial that role is may depend on
the strengths and weaknesses of individual governments and Ministers.

The British Civil Service has a very high reputation. It contains some of the best brains in the
country, is incorruptible and is politically neutral. However, this neutrality and the desire to protect
their Minister from criticism in Parliament or elsewhere often leads to excessive caution and
resistance to change. The Civil Service was once described as «a beautifully designed and effective
braking mechanism. It produces a hundred well-argued answers against initiative and change» and
from the opposite end of the political spectrum Sir John Nott said «Whitehall is the ultimate monster
to stop governments changing things».



Despite these criticisms most Ministers agree that once they have made a decision their civil
servants will loyally carry it out. Most civil servants concede that they prefer strong Ministers willing
to make decisions and to fight for their policies in Cabinet and elsewhere.

We live in a highly competitive world. Britain's economic record over the last 25 years has not
been good. Britain has fallen behind many of its major competitors. It would be wrong to make the
Civil Service the scapegoat for this but if the decline is to be halted we need to re-think our political
and administrative structures. Insufficient attention has been paid to managerial accountability.
Government departments deal with an equivalent amount of money to many of the largest companies
in this country. For example, the Scottish Office spends as much (£8 billion) as Shell UK earns. It is,
therefore, important to have people with proven managerial ability running these departments.

Peter Hennessey in his excellent book Whitehall posed the fundamental political question for the
1990s and into the twenty- first century «Are the executive functions of central government to be
treated as big business and staffed accordingly?» If so, the public administrator will become the
public manager. This has already happened in the National Health Service and to some extent in local
government.

Tema 4. 3agaum U cTUIM ynipaBJIeHUs

dopma TEKyIIEro KOHTPOIS: TPE3€HTAIINS
TemaTuka npe3eHTalui:
1. Effective management.
One-dimensional control style.
Multidimensional control style.
Cooperative style.
Selecting a management style.
Democratic and authoritarian management styles.

AN ol i N

CTy#eHTBl TOTOBAT TIIPE3CHTAIIMIO TI0 OJHOW W3 TMpeMIoKeHHBIX TeM. Ilocrme mpencraBieHus
MPE3CHTALMM  MPOUCXOMUT OOCYKICHHE COAEPKATCIBHOIO KOMIIOHEHTA, JIOTUKHA  IOJAYM
nHpopmaiun, ohopMIICHHS MTPE3EHTANNN U YMEHHS MyOIMYHOTO BBICTYIUICHHS.

O0BéM npesenTalu cocrasisier 7-10 cnai1oB.

4.1.2. TIpomMexyTO4Hasl aTTECTAIUS IPOBOJUTCS B (pOpME: IK3aMeH

OK3aMeH NPOXOJUT B YCTHOH (opMe M BKIOYaeT B ceOs TPU BOIpPOCA: YTCHHE W IEPEBOJ
MpoQeCcCHOHANBHO HANPABIEHHOTO TEKCTa, OOCYKIACHUE TMPOOJIEMATHKH TEKCTa, BBHICKA3bIBAHUE 110
OJTHOM M3 U3YUCHHBIX TEM.

4.2. MarepuaJisl TEKyIIero KOHTPOJIS yCIIeBaeMOCTH

cM. myHKT 4.1.1.

4.3. OrieHOYHBIE CPEACTBA I MPOMEKYTOTHON aTTeCTalluN
OO0pa31ibl SK3aMEHAIIMOHHBIX TEKCTOB

The Structure of Local Government in Great Britain

Britain's local government is a system of providing, operating and maintaining the majority of public
services that people use in everyday life. It is not to be confused with the government or Civil Service
but it is politically influenced; locally elected councillors develop the policy that is implemented by
the staff. Local government in the UK is huge. It includes some 467 major councils and 9,000
town/parish councils. Local government has a multi-million- pound budget and employs one of the
largest workforce in the UK either directly or through contracts.

There are few activities in any locality in which the local authority (or council) does not have an
interest, be it sport, industry, commerce, leisure or crime prevention. Local government provides vital
local services, all of which affect everyone's lives and benefit the local community.



All local authorities derive their existence and their powers and functions from Parliament and the
central government. Parliament can take powers away or add to them, and it can even abolish any
particular authority. The Local Government Act of 1972 reorganized the whole system, bringing a
new structure into effect in 1974. This was partly revised in 1986.

Traditionally, the most important local area is the county. It is the largest local unit of government.
England has been divided into counties for more than 1,000 years.

Within the counties the oldest (and the smallest) units are the parishes. These are the local
communities or villages which were originally centred on the churches. Although they still survive
and have elected parish councils they now have almost no powers of their own. As they have very
small budgets parish councils are only involved in small scale local activities. However all parish
councils do have a significant role in representing the interests of their residents to the larger councils
operating in their area.

The districts are more recent creations. Some are the direct descendants of the self governing towns
(called boroughs or cities) that grew up in medieval times. Most districts today, however, are modern
amalgamations of parishes or groups of parishes.

England (with the exception of Greater London) and Wales are divided into fifty-three counties,
within which there are 369 districts. Forty-seven of these counties, which are "mon-metropolitan’, and
all districts, have independent and locally elected councils. In Greater London itself the local
government authorities are the councils of thirty-two London boroughs and the Corporation of the
City of London while the six metropolitan counties (Greater Manchester, Merseyside, Tyne and
Wear, West Midlands, West Yorkshire and South Yorkshire) are divided into thirty-six district
councils. In mainland Scotland there are nine regions, divided into fifty-three districts, and there are
three all-purpose authorities for the island groups, Orkney, Shetland and the Western Isles. In
Northern Ireland much is administered by twenty-six district councils.

Bompocs! o npobiiematrke Tekera:
1. What is local government?

2. What do local authorities administer?

3. What do local authorities derive their power from?

4. When was a new structure of local government brought into effect?
5. What is a county?

6. What makes a parish special? Does it have any powers?

7. What is a district? When did districts grow up?

8. How many counties are there in England and Wales?

9. How many counties are «non-metropolitany»?

10. What is the structure of local government in Greater London?

11. How are metropolitan counties divided?

12. How many regions does mainland Scotland consist of?

13. Where are all-purpose authorities?

14. What is Northern Ireland administered by?
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The Management of the Civil Service

The value of an administration depends to a great extent on
the way its staff is deployed, badly or well according to the greater
or lesser wisdom of the regulations and processes of allocation,
promotion, secondment and so on. The use which is made of public
servants can contribute also to their training and development.
Lastly morale, and consequently efficiency, are always influenced
favourably or unfavourably by the quality of the management to
which the official is subject.

Personnel management is relatively simple when it concerns
officials recruited to fill a specific post, who do not belong to any
particular corps and are not in the career service. Where they are
concerned there is normally no question of promotion, transfer or
secondment; since they are bound to the State by bonds identical
or analogous to those of private law, their dismissal does not raise
any special difficulities.

Personnel management is very complex on the other hand when
it concerns career officials. The many problems which then arise
can be grouped round the following questions, some of which
concern non-career staff too:

— to what extent should personnel management be subject

to general and compulsory reglementation?

— to whom should it be entrusted?

— what considerations should guide the principal manage-

ment measures?

— how can good human relations be established within the

civil service?

Personnel management is that part of management concerned
with the management of people at work.

Most organizations have a specialist personnel department
which gives support to managers and supervisors, who have direct
responsibility for the management of people.

A wide range of people — personnel specialists, line managers
and supervisors — practise personnel management.

There are a number of specialist management techniques which
together comprise personnel management.

The practice of personnel management varies greatly from one
organization to another.

Management Codes

Personnel management may be left to the discretionary power
of the administration with each minister and even each depart-
mental head undertaking as he sees fit to post, promote and dis-
miss the civil servants working under him. This system does not
necessarily lead to anarchy: the responsible authority may lay
down for itself certain lines of conduct, but it is not obliged to do
so and is always free to modify adopted practice. This freedom
has certain advantages: it allows for a very flexible type of ma-
nagement, adapted to the circumstances and needs of the moment,
But there are also grave disadvantages in this system, such as the
risk of arbitrary procedures and of disparity of treatment between
officials in different agencies. For this reason most States have
codified the management of their personnel. This has been done
with varying degrees of strictness. In some cases they have been
content simply to give each corps particular regulations fixing the
conditions of promotion, secondment and dismissal. In others they
have adopted general regulations, usually in statute form, which
are implemented within this general framework by particular re-
gulations.
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The adoption of regulations — whether general or particular —
does not in any case mean that the managing authority is deprived
of all his freedom, since they may leave him a certain latitude in
his decisions. The latitude varies according to the type of decision
involved: thus for example posting of staff may be left free, while
the conditions of promotion or dismissal will be laid down in great
detail. '

Some countries however, like Great Britain, have preferred
not to tie the hands of the administration by too rigid a legal frame-
work. Though management rules certainly exist in Britain, they are
essentially based on accepted practice, a fact that makes it easier
to adapt them to changing needs.

Bompocs! o npobiiematrke Tekera:

1) What does the value of an administration depend on?

2) When is personnel management complex and why?

3) What is personnel management part of?

4) Does the adoption of regulations mean that the managing authority is deprived of all his freedom?
Why? Why not?

5) What are management rules based on in Britain?

TeMbl 11 yCTHOT'O 0OCYX/ICHUS HA dK3aMeHe:
e State System of Great Britain

Civil Service in Great Britain

Career in Civil Service

Styles of Management

Personnel participation in management

Ixana oneHUBaHUA

YcnoBus nonycka o0yJaromerocs K MpoMeKyTOYHOW aTTeCTaIliH, Kbl U MPOIEAYPhI OIlCHUBaHUS
omnpeneneHbl  «[lopsakoM NOpUMEHEHHS  OaJIbHO-PEHTHMHIOBOM  CHCTEMBl  OICHKH  3HAHMI
oOyuaroruxcst B Boponexckom ¢ummane PAHXul'Cy», yTBepKIEHHBIM TPUKA30M OT 9 ceHTAOps
2016 roma Ne 114-228/1.

4.4. Metoaudeckue MaTepUuabl

Meronnueckue Matepuanbl, ONPEACTAIOIINE MPOLEAypbl OLEHUBAHUS 3HAHWW, YMEHUW, HABBIKOB,
XapaKTepU3YIOIMX dTambl (OPMHUPOBAHMS KOMIICTCHIIMK ompeneneHbl «llopsakoM MpoBeAcHUS
TEKYIIEro KOHTPOJISI YCIEBAEMOCTH M IIPOMEXKYTOUHOW aTTeCTallud CTyAEHTOB B BopoHexckom
¢unmane  QeaepadbHOrO  rOCYIapCTBEHHOrO  OMOJKETHOTO  O0Opa30BaTENILHOIO  YUPSIKICHHS
«Poccuiickas akaneMusi HapOJHOTO XO3SHCTBA W rocylnapcTBeHHOW ciyxObl mpu [Ipesumente
Poccwuiickoit @eneparum» ot 01.09.2016 Ne 114-2171.

5.MeToanyeckue yKkazaHus AJs 00y4aroMXcsl M0 OCBOEHUIO
JUCIUIITMHBI

Cogetnl IO MNJIAHUPOBAHUIO U OPraHM3allMi BPpEMEHU,
HeOﬁXOIlI/lMOFO AJIS1 UBYYECHUSA TUCHUIIIIHHBI

[Tpy u3ydeHMH MHOCTPAHHOIO f3bIKa CAaMOCTOSATENbHAs paboTa CTYAEHTOB 3aHUMAeT ocoboe
Mecro. B omnmume OT Ipyrux HNpenMeToB, IPH U3YYEHHHM KOTOPBIX IVIABHBIM SIBJISIETCSI YCBOECHME
OIpe/IeTICHHOW CyMMBI 3HAaHUWH, BllaJICHHE MHOCTPAHHBIM SI3BIKOM TpeOyeT He TOIBKO MPHOOPETEHHUS
3HaHW, HO TaKXKe Pa3BUTHA YMEHHH ¥ (OpMHPOBAaHUS PEUCBBIX HABBIKOB. DTO JIOCTHUTACTCS IyTEM
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CHCTEMAaTHYECKOT'0 BBITIOIHEHUSI OOJBIIOT0 KOJTMYECTBA TPEHHPOBOUYHBIX YIPAKHEHWUH pa3nuyHON
HaIpaBJIEHHOCTH, PETYJSAPHBIX 3aHATUH ayJUpOBaHMEM U TIPAKTHKONW pPEYH, IEePUOANIECKOrO
[IOBTOPEHUS U3yYEHHOI'O SI3bIKOBOI0 MaTeprasa, IIOCTOSHHOIO OMOIHEHUS JIEBKCUUECKOro 3a1aca.

C yuérom crenudukn TUCHUIITUHB «HOCTpaHHBIH s3BIK B TpodeccHOoHaIbHON cheper
PEKOMEHTyeTCsl YACTSITh ©KETHEBHO CaMOCTOATeNbHON pabore 1,5 yaca, 3 Hux: ayaupoBaHuo (10
MUHYT), uTennio (30 MuHyT), iepeoay (20 MuHyT), rpaMmMatuke (15 MuHyT), 1ekcuke (15 MUHYT).

Onucanue nocje10BaTeIbHOCTH IeHCTBUH CTY/IeHTa
WM CHCHAPHH U3yYeHUs TUCHUILIUHBI

CryneHTy ciemyer oOpaTHTh 0co00e BHHUMaHHE Ha IOCIEN0BATENLHOCTh PabOThl CO CIIEMYIOIMMHU
aCTeKTaMH:
1) rpammaTuka

1. IIpopaboraiiTe TeOpETHUESCKUI MaTepHal M0 YKa3aHHOU TEME.

2. Beigenurte riiaBHbIC MPHU3HAKKA W3y4aeMOro rpaMMaTHYCCKOTO SIBJICHHS. 3alHIINTE UX B
TeTpap.

3. BbInonHUTE TPEHUPOBOYHBIC YIPAXKHEHHS HA 3aKpelyieHHe WM3yYeHHOW TEeMBI,
MIPUAEPKUBAACH TIOCIE0BATEIHHOCTH
- mpaBmsia 00pa30BaHMs IPaMMAaTHYECKON CTPYKTYPBHI;
- ynorpebieHHe TpaMMaTHUECKO CTPYKTYPHI;
- IIEPEBOJ C aHIVIMMCKOro Ha PYCCKUI U C PyCCKOrO Ha aHIVIMHCKUI;
- pacro3HaBaHHE JaHHOTO TPaMMAaTHYECKOIO SIBJICHHS B TEKCTE;
- TIpoBepKa YCBOEHHUS I'paMMaTHYECKOr0 MaTepuasa 1o TeCTy.
2) JeKkcuKa
1. OnpenenuTe 3HAYEHHS CIOBA U3 KOHTEKCTA;
2. O0patuTe BHUMaHNE Ha MHTEPHAIIMOHATIBHYIO JIEKCHKY;
3. 3anoMuHaliTe HE OT/IENBHBIC CTIOBA, & CIIOBOCOYCTAHMS, BRIPAYKEHUS HITH LIENIbIe (hpasbl;
4. CocTaBbTe TEMaTHUECKUH CIIOBaph U3y4aeMON JIEKCHUKH.
3) ureHue
UroObl HAYYUTHCS MIOHMMATh U MEPEBOJUTh MHOS3BIYHBIN TEKCT, HEOOXOAWMO, B MEPBYIO O4Yepelb,
HAYYHUTHCS BBIIENSATh U MOHUMATh COJIEp)KAHUE HA YPOBHE: meKkcmda, absaya U NpeoiodceHus, a
takxe auddepeHpoBaTh OCHOBHYIO 1 BTOPOCTEIICHHYIO HH(OpMAIHIO.
Ocnosnvie npusnaku mexkcema: 1) cesasnocms, 2) memamuynocms (BCe TMPEIUIOKEHUS 00bESIUHCHBI
KaKoi-1100 0JJHOH TeMo); 3) yerbHocmy (MCTIONBb30BaHUE CPEJICTB CBSA3H MEKIY MPEIIOKECHUSIMH).
Tema mexcma. TekcT npeAcTaBiIseT cOO0H CIOKHOE CYKIEHHE, B KOTOPOM €CTh TEKCTOBBIN CYOBhEKT
(0 ueM roBOpHUTCS B TeKCTe?) U TEKCTOBBIM NMpenuKat (UTo TOBOPUTCS B TeKcTe?).
TeKCTOBBIM CyObekmoMm SIBISETCS TeMa TEKCTa, KOTopasi HAXOIUT CIIOBECHOE BhIpaKEHHE Yallle BCEro
B 3arojIOBKE MJTM B CAMOM HavaJle TeKCTa.
TekcToBbIl npeduxam MPEACTABISAET COOOH TPYIIY CYXKICHUN, pACKPHIBAIOIINX TEMY TEKCTa, T.€. CaM
TEKCT.
I'nasnoe codeporcanue mexcma. TloHATH conepikaHne TEKCTa — 3HAYUT YACHUTH €r0 TEMY U HJIEIO.
Tema mexcma — 3TO MPEAMET JAHHOTO OMHUCAHUS, T.€. IPEAMET, IBJICHUE, COOBITHE, O KOTOPBIX HET
pedb B TEKCTE.
Hoes mexcma — 3TO TTIaBHAs MBICTb O JAHHOM IpEIMETe, aBTOPCKOE OTHOIIEHHE K OMUCHIBAEMOMY
npenMery. Mnes Tekcta — 3T0 BBIBOA, K KOTOPOMY AOJIKEH MPUWTH YUTAKOLIUM ITOCIIE 03HAKOMIIEHUS C
coJiepKaHNeM TeKCTa.
Tema "wacTto coo0Imaercsi B 3aroJIOBKE WJIM B MEPBOM MPEUIOKEHUN TeKCTa. [[OHATh HICI0 MOXKHO
JUIIb TOCTEe TMPOYTEHHS BCEro Tekcra. VHoraa oHa He MMeEeT CIIOBECHOI'O BBIpaXKeHHsA, TOrna
YUTAIOIINH JOJIKEH CaM CHIENIaTh OIpe/ieNeHHbIe BHIBOIBI.
Ocnosnoe codepocanue mexkcma. JIns 3TOW 1enu BBIAENSAIOTCS 3JIEMEHTHI, B KOTOPBIX 3aKJII0YeHa
OCHOBHasi cMbIciioBasi MH(opManus Tekcta. OHM Ha3bIBAIOTCA “KIIOYEBBIMU (pparmeHTamMu’ (CIIOBO,
CIIOBOCOYCTAHME, NPEMIOKEHUE, Tpymna mnpemnoxenuii). Kaxapii a03am wmMeer — KIIOYEBOE
npeuIoKeHne — “a03anHyro ¢pasy”, ecau HUX OOBCAMHHTb, TO MOXKHO IIOJIYYUTh OCHOBHOE
coJiepaHue TeKCTa.
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KitoueBoe npemioxeHne MOXKET HaXOUThCS: a) B BEpXHeH yacTH ad3ana (0edykmuenas CTPyKTypa —
M3JI0KEHHE MBICIIH OT OOIIEro K 4acTHOMY); 0) B HWOKHEH yacTu ab3ana (uHOyKmueHas CTPYKTypa —
M3JI0KEHHE MBICIIA OT YaCTHOI'O K 00IlEeMY); B) B BEpXHEH M B HIDKHEH YacTu (pamounas JOorndeckas
CTpyKTypa). Jpyrue mnpemaoxkeHus TEKCTa MPEACTABIIAIOT COOOH CIOCO0 JIOTMYECKOrO Pa3BUTHS
MBICITH B a03arie.
Umenue ¢ nOAHbIM NOHUMAHUEM HPOYUNAHHOZO0
]_ICJIB — IIOJHOCTHIO IIOHATH COACPIKAHHUE TEKCTA, BLIACIUTL TJIABHYIO I/IH(bOpMaI_[I/IIO, nepeaaTb
coJiepKaHue, OLICHUTh €ro, CPAaBHUTH C YK€ U3BECTHBIM paHee.
Aneopumm
1. Ilepen uTeHHeM CHPOTHO3UPYHUTE MO 3ar0JIOBKY COJIEpKAHUE TEKCTA.

2. UuTalTe TEKCT C MOJHBIM MTOHMMAHHEM, T.€. CTapalTech, KAK MOXXHO TOYHEE IMOHATH COCPKAHUEC U
CMBICJI YU TAEMOT 0. HpI/I 9TOM JoraaatbCsa O 3HA4YCHHU CJIOB BaM IIOMOTI'YT:

- TIOHATOE COJEP)KaHNE MOXKET IOJICKa3aTh 3HAYCHNE HE3HAKOMOI'O CJIOBa;

- CXOJICTBO CIJIOB CO CIIOBaMH POJHOTO SI3bIKA;

- 3Ha4YCHHME OJJHOKOPCHHBIX CJIOB;

- Pa3I0KECHUE CIIOKHBIX CYIICCTBUTCIIbHBIX Ha COCTaBHBIC KOMIIOHCHTEI,

- HCIOJb30BaHUE CIOBAPSI.
3. [IpoBepbTe, HACKOIBKO BBl XOPOIII0 MOHSIIN COACPKaHUE U CMBICI TEKCTa. [1Jis 3TOro HEOOX0IUMO:
- OTBCTUTH Ha BOIIPOCHI K TEKCTY, IMMO3BOJIAIONINE BBIACIINTDL ACTAIN,
- CaMOCTOSITEIBHO ITOCTABUTh BOMPOCHI K TEKCTY;
- COCTaBUTb pa3BEPHYTHIH IUUIAH POYUTAHHOTO.
4. J1ns IOATOTOBKU nepecKka3a TEKCTa He0OX0AMMO:
- HAUTH B TEKCTE M BBHITHMCATh OCHOBHBIE KIIIOUEBBIE CIIOBA U BBIPaXCHUA,
- COCTaBHTb MOCIIEAOBATEIBHOCTh (PAKTOB M COOBITHIA;
- M3JIOXKHUTH COJICPIKAHKME TEKCTA C OMOPOM Ha KIIIOYEBHIC CJIOBA M BBIPAYKCHHUS.
5. Ans xapaxmepucmuxu Kakoro-muoo o0beKTa TeKcTa He00X 0JMMO:
- ONpPENEIUTh 00BEKT XapaKTEePUCTHKH;
- BBIITUCATh CJIOBA M BHIPAKEHUS, OTHOCSIIHECS K OMpPeAesieMOMY 00BEKTY;
- OIIKCATh OOBEKT;
- BBICKa3aTh CBOC MHCHHE O HEM.
6. JI71st MOJTOTOBKH 8bICKA3bI6AHUS TIO TIPOOIIEME TEKCTa CIIEYET:
- OMNpPEAEIUTh UCXOIHBIA TE3UC;
- ONpENEIUTh OCHOBHOM MaTepua JjIs apryMEHTHPOBaHUS;
- BBIIKCATh KJIIOYEBHIC CJI0BA U CIIOBOCOYCTAHUS;
- apryMEHTHPOBATh TE3HUC;
- IIPUBECTHU IIPUMEPHI.
7. Jns obcyscoenus npobaemvl TEKCTA CIEIYET:
- BBIJCIMTD MPEAMET 00CYKICHHUS,;
- BBIJCIUTHh HH(OOPMAIUIO O MPEAMETE;
- BBIIKCATh KJIIOYEBHIC CJI0BA U CIIOBOCOYCTAHMS;
- BBIPa3uTh CBOC OTHOUICHHUEC K IMTPEAMETY,
- apryMEHTHUPOBATh CBOIO TOUKY 3pPCHUS.
8. lnsa pegepuposanus TekcTa HEOOXOIUMO:
- 3a()MKCHUPOBATH OCHOBHBIE OITOPHBIE ITYHKTHI;
pacnpenenuTb HH(OOPMAITUIO 110 CTEIICHH BaXKHOCTH.
9. Jnsa aunomupoeanus TeKcTa cieayer:
33(1)I/IKCI/IpOBaTB TEMY U TJIaBHYIO MBICJIb,
BBIPA3UTh CBOE OTHOILICHHE.

Pexomenpanuu nmo padore ¢ iuTeparypoi
Hpouecc HU3YUYCHUA OUCHUIIIMHBI BKJIOYACT B cebs aKTUBHOE HCIIOJIB30BAHHUE Ppa3iIMYHbIX THIIOB
clIoBapell U 3JIEKTPOHHBIX PECYPCOB.
W3 Bcex TUMIOB cjioBapel HanOonee HEOOXOAMMBIM IS M3YYAIOIIUX MHOCTPAHHBIM SI3BIK SBIISACTCS
NI BYS3BblYHEB I NEPEeBOJHON CIOBaph — aHTIO-PYCCKUIl M pyccko-aHrmiickuil. HambGonee
TIOJTHBIE, TOUHBIE: AHTIIO-pycckuil ciaoBaps noa pea. B. K. Miomnepa u Pyccko-anrnuiickuii cioBapb
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non pen. A. W. Cmupaunkoro. MmeHHo Ha wx 0a3ze co3maH 3JekTpoHHBIH cinoBaps LINGVO
(ocHoBHoOI1). bonpIioit cnoBaps qomkeH BKIo4aTh He MeHee 80 000 croBs.

Bropoii Tun cioBapeil — 3TO OTpaciIeBbIE CJIOBapH, HAPUMEP 3KOHOMUYECKUH, FOPUINYECKUHI U T. II.
Wx snexktponHble aHajmoru umerorca B makere nporpaMM LINGVO u B 351eKTpOHHOM MEpeBOIUHKE
PROMT. CymiecTByIOT CHeUaIn3upOBaHHBIC W3IaHUS, HAPUMEpP, CIOBApH COKpAICHWUN, CIIDHTA,
HOBBIX CJIOB U T. II.

Tperuid TUN — TOJKOBBIE «AHTJIO-AHTJIMICKUE» ClaoBapyu. MOXKHO BBIAECTUTH JIBA OCHOBHBIX MOJITHUIIA:
yueOHble W SHIuKIoneandeckue. K mepsoiM otHOcuTest, Hanpumep: Oxford Advanced Learner’s
Dictionary, ko Bropomy Ty - Collins English Dictionary.

Bce coBpeMeHHBIE clloBapy NMEIOT 3JIEKTPOHHbBIE BapraHThl. OHU CYIIECTBYIOT Kak B off-line Bepcusx
Ha KOMIaKT-JUCKax, Tak U B pexxume on line. CienyeT y4uThIBaTh, YTO DIIEKTPOHHBIN MEpeBOJI Beeraa
TpeOyeT 3HaYUTEIBHOIO PEIaKTHPOBAHHUSL.

Caiit anektponHoro ciioBaps LINGVO: http://www.lingvo.ru/lingvo/index.asp

Caiit anekTpoHHOro nepepoaurka PROMT: http://www.translate.ru/rus/

Caiit bputanckoit sHIMKIIONEANN: http://britannica.com/

CaiiT, comepkallMii MHOTO IOJE3HBIX CChUIOK, B ToM uucine Ha cinoBapu Oxford, Cambridge,
Webster’s, Macmillan, Encarta, Collins, Longman, camblii U3BEeCTHBII aHTIMKCKUI Te3aypyc Poxe
(Roget’s), ccbuIKH CTYIEHTOB, TeCThI on-line u T. 1.: http://www.polyglosso.com/links.htm

CaﬁT, B KOTOPOM OJHUM HaXaTHEM KHOIIKHM MOKHO ITOJTYYUTH CTAaTbU Cpal3y U3 HECKOJILKUX JCCATKOB
clIoBapel U cpaBHUTH ux: http://www.onelook.com/

MHOrosI3pI4HbIE CIIOBAPH:

http://www.ets.ru/udict-r.htm

http://www.ets.ru/abbrdict-r.htm

http://www.yourdictionary.com/

http://wordreference.com/

DJIeKTpOHHBIC OUOINOTEKH ;

Camas kpymnHas B lHTepHeTe OecIuiaTHass MHOTOSI3bIYHAs OMOIMOTEKa Xy 10KEeCTBEHHOM JINTEPaTypPhl.
Coliep KT TEKCThI Ha aHTIMICKOM, HEMEIKOM, (PpaHIy3CKOM M MHOTHX JIPYTHX SI3bIKaX.
[Monomnusiercs exxenneBHo: http://www.gutenberg.org/

Bubnuoreka Makcuma MolikoBa — KpyIHEHIas pyccKos3bIuHas 3JeKTpoHHas oubnmoreka. Ecth
paszen «y4uM aHTJIMHACKU sS3b1Kk»: http://lib.ru

PexomeHnaanuu no noaroToBKe K 3K3aMeHy

[Ipu momroTroBke K caade SK3aMeHa 10 JUCHUIUIMHE «VHOCTpaHHBIH SA3bIK B MPOGECCHOHAIBHOM
cdepe» HeOOXOIUMO MTOBTOPUTH BECh MaTepHall yueOHOH MUCIUIUIMHBI, U3y4ECHHBIA KaK B ITPOIECCEe
ayJMTOPHBIX 3aHATHHA, TaK M CaMOCTOSTENbHOU pabothl. Ilpu 3TOM cienyer omupaThes Ha CIHCOK
TeM, BBIHECEHHBIX IIperoaaBaTelieM K 3k3aMeHy. O4eHb Ba)XHO MOBTOPHUTH Te€3aypyC MUCIIUILTAHEIL
Ilepen sK3aMeHOM pPEKOMEHIYETCd TOCEIIeHNE KOHCYJIbTAallui MpernojaBaTens i HOoJy4eHUus
METOJMYECKUX YKa3aHWH M MOMOIIM C LENbI0 KauyeCTBEHHOTO YCBOCHUS MarTepuajia mo Haubojiee
CJIOKHBIM T€MaM M BOIPOCAaM YU4eOHOH AUCIIUTLIMHBI.

Pa3bsicHeHMsI 110 BbINOJHEHU IO JAOMAIIHUX SaI[aHl/lﬁ

e Paznenure JoMallHee 3aJaHUE Ha HECKONBKO «IOPLUM» M paclHpeAenure HUX I0 AHAIM;
€IMHOPA30BOE BBHIMIOJIHEHUE JJOMAIITHETO 3aJaHus Hed(PEKTHBHO.

e U3yunte cHavanma YyCTHBIA MaTepuan (MIpoddTaiiTe U TepeBeIUTE TEKCT), a 3aTeM,
MPOaHAIM3UPOBAB BCE MPEUIOKEHHBIE peueBbIe 00pa3Ibl U JIBKCHYECKHE SANHUIIBI, IPUCTYTaiTe
K BBITIOJTHEHHUIO TECTOBBIX 3aJIaHUM.

e lcnone3yiiTe B 1polecce MOANOTOBKU JOMAIIHEro 3aJaHusl CJIOBapH, TI'paMMaTUYecKue
CIpaBOYHUKH U MIHTepHET-pecypchl, yKazaHHBIE B TIPOrpaMMe.

e  CrapaiiTech He 3ayunBaTh y4eOHbBIN MaTeprall MexaHudeckd. CleayerT MOMBITaThCS OCMBICITUTD
ero U IpoaHaIU3UpPOBATh.
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6. YueOHas iuTepaTtypa u pecypchbl HHPOPMAIMOHHO-TEJIEKOMMYHUKAIIMOHHOI ceTH
«HTEepHET», YUeOHO-METOAUYECKOE 00eclieueHue CAMOCTOSITEIbHOM padoThl
o0yyaroumuxcsi Mo JMCUMIINHE

6.1. OcHoBHas IUTEpaTypa

Ne ABTOpBHI, Hasganue N3narenscTBo, Komn. 3x3. B
COCTaBHTEIIN roj oudnmorexe
1 | Ibbotson M., Business Start-Up 1. Student’s Cambridge 20
Stephens B. Book University Press,
2013
2 | Raymond Murphy Essential Grammar in Use with Cambridge 15
Answers: Third Edition University Press,
2011
6.2. JlonomHUTENbHAS TUTEPATypa
Ne ABTOpBHI, Haspanue N3narenscTBo, Kom. 3x3. B
COCTaBHTEIIN roj oubnmorexe
1 | Arabexsu W1.I1. AHTTTUACKUN S3bIK TS Pocros u//1; 15
rOCYJapCTBEHHBIX CITYKaIUX @ennkc, 2009. —
2 | XKnanona 1.O. Pyccko-anrnuiickuii M.: Pyc. a3. — 5
SKOHOMHYECKHIA cioBaph (boiee | Menua; [poda
80 000 TepMuHOB U
TEPMHUHOJIOTUIECKUX
CJIOBOCOYETaHHIN)
3 | Ibbotson M., Business Start-Up 1. Workbook Cambridge 2
Stephens B. University Press,
2013
4 Pyccko-anrnuiickuii cioBapb MH.: XapBecT; 5
M.: 000
«M3paTenbeTBO
ACTy, 2002
6.3. YueOHO-MeToqruecKoe 00eCIIeUeHUE CaMOCTOATEIbHON paboThI
Ne ABTOpBHI, Haspanue N3narenscTBo, Komn. 3x3. B
COCTaBHTEIIN roj oudnmorexe
1 | lyposa M.E., VYuebHo-meronnueckoe nmocobue | Boponex: BO 25
3onoryxuna T.B., 10 OpTaHU3aIIU PAHXul'C, 2013
Tapcora C.B., CaMOCTOSATEIbHOH PabOoThI
Ocunosa O.U. u ap. CTYJICHTOB TI0 JUCITUTIIINHE
«THOCTpaHHBIN A3BIKY
6.4. HopMaTuBHBIE IPaBOBBIE JOKYMEHTHI

1. TIlomoxxeHne 00 OpraHM3aldd  CaMOCTOSTEIBHOW  padOThl  CTYACHTOB  (pelepajibHOro
TOCYAapCTBEHHOTO OIOJKETHOrO 00pa30BaTENBHOrO YUYPEKICHHUS BBICIIETO OOpa30BaHUs
«Poccuiickas akajeMuss HapOJHOI'O XO3SHCTBA M TOCyNapcTBeHHOW ciyxObl mipu [Ipesugente
Poccwuiickoit @eneparnun» (B pen. [Ipukaza PAHXul'C ot 11.05.2016 . Ne 01-2211).

2. «llopsmox mnpuMeHeHHsT OaTbHO-PEHTHHTOBOW CHCTEMbI OIGHKH 3HaHWHA OOydJaloluxcs B
Boponexckom ¢unmmane PAHXul'Cy», yrBepxkueHHbIH nmpukasom oT 9 ceHtsaOps 2016 roma No
114-228/1.

3. «llopsmok mMpOBEACHUS TEKYIIEro KOHTPOJISl YCIIEBAEMOCTH W TPOMEKYTOYHOW aTTeCTalluu

¢unmane QeaepanbHOro roCyJapcTBEHHOrO  OOPKETHOIO
yupexxknenuss  «Poccuiickas — akajgeMHusi  HapoJHOTO  XO3siiCTBa M

CTyEHTOB B BopoHekckoMm
00pa3oBaTEIbHOTO
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rocymapctBeHHon cimyxObl mipu [Ipesunente Poccuiickoit deneparuu» or 01.09.2016 Ne 114-
2171.

6.5. aTepuer-pecypcebl

http://www.lingvo.ru
http://www.learning-english.com/learnonline/grammar.htm
http://www.flo-joe.co.uk/fce/students/tests/
http://www.englishstudydirect.com/OS AC/medianews.htm
http://www.vocabulary.com

http://www.esl-lab.com
http://www.better-english.com/exerciselist.html
http://www.englishlearner.com
http://www.merriam-webster.com

7.MartepuajbHO-TeXHHYecKasa 0a3a, HH(POPMALMOHHbIE TEXHOJIOTHHU, IPOrPaMMHOe
ob0ecnieyenne U MHGpOPMAIMOHHBbIE CIPABOYHbIE CHCTEMbI

MarepuabHO-TeXHUYECcKast 0a3a:

e aymutopun, ocHaménHbIe [IK ¢ moctymom B UHTEpHET
CD-, DVD-npourpsiBatenb, TEIEBU30P
®  HaIJIAHBIC TOCOOMS, KapThI

[IporpamMmuoe obecrnieueHue:

Microsoft Office 2007,2013
AdobeReader 10

Mozilla Firefox 3.5.5

Opera 12

Google Chrome

Microsoft Windows XP, 7, 8.1



