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1. Hepe‘leﬂb IJIAHUPYEMBIX PE3yJabTaTOB oﬁyqe}mﬂ Mo AMCIUIIJIMHE, COOTHECEHHBIX €
IJIAHUPYEMBIMH peE3yJbTaTaMU O0CBOCHUSA 06pa30BaTeJ’ILHOﬁ nporpaMmmal

1.1.  Hucuumnumna b1.5.09 «HOCTpaHHBIH S36IK» (AHTIIMHCKUIT) 00ecTieunBaeT OBIaJIcHIE
CIEAYIONIEN KOMIIETEHIIMEN ¢ y4€TOM dTamna:

Kon HaumenoBanue Kon sTtama ocBoeHwus HaumenoBanue stana
KOMIICTCHIIUH KOMIICTCHIIUH KOMIICTCHIIUH OCBOCHMSI KOMIIETCHIINH
YK OC-4 CHOCOOHOCTh YK 0OC-4.1 CrocoOHOCTh
OCYIIIECTBIISITh  JICIIOBYIO OCYILIECTBJIATh YCTHYIO U
KOMMYHUKAIIHIO B MACbMEHHYIO
YCTHOM UM NHUChMEHHOU KOMMYHUKAIIHIO Ha
dopmax Ha WHOCTPAaHHOM SI3BIKE
rocyIapcTBEeHHOM(BIX) U (aHrnMiickoM) B COI[MATBHO-
WHOCTPaHHOM(BIX) SI3BIKE JIeTIOBO# cdepe.
(ax) YK OC-4.2 CnocoOHOCTh OCYIIECTBIIATh
YCTHYIO M [HChMEHHYIO
KOMMYHUKAIIHIO Ha
HWHOCTPaHHOM SI3BIKE
(aHrIMiickom) B

poheCCrOoHaIbHO-ICIOBOM
cepe oOIICHUS.

1.2. B pe3yibTaTe 0CBOSHHUS AUCIUIUIMHBI Y CTYIEHTOB JOJKHBI OBbITh:

OTD/TD

(npu Haruuuy
npogcmanoapma)/
TPY/IOBBIE HIIH
npogeccroHaIbHbIC

JIEUCTBUS

Ko srama
OCBOCHHUA
KOMIIETCHIIMH

Pesynbrathl 00yueHus

YK OC-4.1

Ha ypOBHE 3HaHHUN:

JIEKCHYECKOI'0O MUHMMYMA 110 NPEAJIOKEHHON TEMaTUKE;
rpaMMaTHYeCKIX HOPM (POPMHPOBAHUS JIEKCUKO-
CUHTAaKCHUYECKUX CTPYKTYP;

IIPaBUJI CTPYKTYPUPOBAHUS PEYEBOT0 BbICKA3bIBAHMS

Ha ypOBHE YMEHUI:
MOJrOTOBUTh COOOIIEHHE Ha 3aJlaHHyI0 TEMY C
HCIIOJIB30BAHUEM M3YYEHHOM JIEKCUKH;

Ha YPOBHE HaBBIKOB:
HOPMATHUBHOT'O IIPOM3HOIICHHUS WHOS3BIYHON peuH;
MACbMEHHOM pe4r B COOTBETCTBUU C MPaBUIIAMU
opdorpadun ¥ MyHKTyallMH COBPEMEHHOI'0 aHTJIMHCKOTO
SI3BIKA;

BOCIIPHUATHUS Ha CIIyX ayIHnOMAaTepHalioB
npodeccHOoHANBHON HAIIPABICHHOCTH B COJEPKATENEHOM
acrieKTe

YK OC-4.2

Ha ypOBHE 3HAHMM:
0COOEHHOCTEN NET0BOr0 CTUIIS OOILIEHHUS

Ha ypOBHE YMEHHIA:
BECTU JUCKYCCHUIO B paMKaX KOHKPETHON JEIOBOMI
CUTYaIluy;




COCTaBUTh JACIOBYIO TOKYMEHTALMIO HA U3Y4aeMOM
WHOCTPAaHHOM SI3BIKE;
MEepEeBOUTH MPO(ECCHOHATEHO OPHUEHTHPOBAHHBIE
TEKCThl C UHOCTPAHHOTO SI3bIKA HA PYCCKUM.

Ha ypPOBHE HaBbIKOB:
W3YYaloIlero YTeHus TEKCTOB MpodecCHoHaIbHOI
HaIIpaBJICHHOCTH;
MOHOJIOTHYECKOT0 ¥ JUAJIOIMYECKOr0 BEICKAa3bIBaHUS HA
3a/1aHHYIO TEMY;
YCTHOT'O U MMMCbMEHHOI'O IIEPEBOJIA C AHIVIMHCKOIO SI3bIKA
Ha PYCCKHH H C
PYCCKOTO SI3bIKa Ha aHIJIMKHCKU;
HCIIOJIB30BAHUSI MHOCTPAHHOIO SI3bIKA KAK CPEACTBA
pacLIMpPEHNs CBOMX 3HAHUM B JPYTUX IPEAMETHBIX
obsacTax

2. O0bém U MecTO TMCHUILIMHBI B cTpyKType OIl BO

B cootBercTBrHM ¢ yueOHBIM M1aHoM auciuruinHa b1.6.09 «HOCTpaHHBIH S3BIK»OCBAMBACTCS B
1 m 2 cemectpax. OOmas TpyZOEMKOCTh JMCIUIUTUHBI COCTaBIsieT 8 3a4€rHhIX eauHHI (288
aKaJeMUIECKUX JacoB I 216 aCTpOHOMUYIECKUX YacoB).

OcBocHHE JUCHHUIUIMHBI OMUPACTC Ha MUHMMAIbHBIA OOBEM 3HAHUM, YMEHHHA M HABBIKOB B
00JIaCTH MHOCTPAHHOTO SA3bIKA, MMOMYYCHHBIX B CPEIIHEH IIKOJIC.

KonudecTBo akaeMHUECKMX YacOB, BBIICICHHBIX Ha KOHTAKTHYIO paboTy ¢ mperojgaBaTeiieM
(mo BUIaM YYeOHBIX 3aHITHI) M Ha CAMOCTOSTENBHYIO paboTy oOydarommxcs, a Tarke (Hopmbl
MTPOMEXKYTOYHON aTTECTAIlMU B COOTBETCTBUH C YU€OHBIM IUIAHOM, IpeacTaBicHbl B Taomuie 1.

Tabmuma 1.
. O0beM TUCHUIJIMHBIL, Yac. (akai. / acTp.)
Bua yueOHBIX 3aHATHIH 3
U cCaMOCTOsITeJIbHAasl padoTa Beero Cemectp (rpumectp), Kype
1 2 314|516 |7 |8
KonrakTHas padora 162/121,5 90/67,5 72/54
00yyarommXxcs ¢
npenoaaBarejieM, B TOM YHCJIE:
nekionHoro tuna (JI)
MPaKTHIECKOTro (CEMUHAPCKOTO) 162/121,5 90/67,5 72/54
tuna (I13)
CamocTosiTesibHAsE padoTa 90/67,5 54/40,5 36/27
ooyuarommuxcs (CP)
IIpomeskyTouHan ¢popma 3auém, 3auém, IK3ameH,
aTTecTalUs IK3AMEH, KOHmp. KOHmp.
KOHmp. pao. pab. paé.
qac. 36/27 36/27
Oo0mas Tpynoemkocts | 288/216/8 | 144/108/4 | 144/108/4
(uac. akan. / yac. actp. / 3.e.)
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3. CoaepxaHue U CTPYKTYpPa AUCHUILINHBI

Tabnuna 2.
O0beM TMCHUILINHBI, Yac. (aKkaa. / acTp.) ®opma
KonTakTHas padora TeKylero
00yJaLHXCs ¢ KOHTPOJIA
Ne /it HaumeHnoBaHue TeM npenogaBareaeM ycreBaeMocT
- (pa3nenoB) Bcero | mo Buaam yueoHbIx 3anstuii | CP H**,
MPOMEKYTOY
J JIP m3 | KCP HOit
aTTeCTaAlMH
[Momroropka k pgemoBoMy | 16/12 10/ 6/4,5 VO, T
Tema 1 BHU3HTY 3a pyOex (oOmme 7,5
CBEIICHUS O CTpaHE)
Komannuposka 3a pyoex. | 16/12 10/ 6/4,5 YO
Tema 2 Berpewa ¢ genmoBbIMH 7,5
napTHépaMu
PasmMmeltienne B roCTUHHUILIE 15/ 10/ 5/ YO, II3
Tewa 3 11,25 7,5 3,75
[Ipencrarnenue cBoeit | 15/ 10/ 5/ [P
Tema 4 | Opranmsanuu 3apyoexsem | 11,25 7,5 3,75
naptHépam
KynerypHas mporpamma | 15/ 10/ 5/ YO, 113
Tema S | pysura 11,25 7,5 3,75
Opranu3zanus u| 15/ 10/ 5/ YO
Tema 6 MIPOBEICHUE nenoBeix | 11,25 7,5 3,75
MIEPEroBOPOB
Opranuzanust ~ pabouero | 16/12 10/ 6/4,5 YO
Tema 7 THS 7.5
JenoBas mepenucka 15/ 10/ 5/ I3
Tewa 8 11,25 7,5 3,75
Oruker  oOmeHuss 1o | 15/ 10/ 5/ YO
Tema 9 | renegony 11,25 7,5 3,75
[IpomexyTouHas aTTecTaIys 3a4eT
Bcero 3a cemectp: 144/ 0/ >4/
P*1 108 67,5 40,5
I'ocynapcrBeHHOE
Tema 10 | ycTpoiicTBO 12/9 8/6 4/3 YO, ITP
yerp
BenukoOputanuu
DKOHOMHKA 8/6 4/3
Tema 11 BenkoOGpHTanim 12/9 YO, 113
Tema 12 PriHOYHAs SKOHOMUKA 12/9 8/6 4/3 vO
Tema 13 Crpateruu BeJeHHS 12/9 8/6 4/3 vO
On3Heca
Tema 14 CoBpeMeHHBIH MEHEKMEHT | 12/9 8/6 4/3 VO, 113
Tema 15 MeHemKMEHT TPEIIPUSTHS 12/9 8/6 4/3 VO
Tema 16 [lepcoHanbHbI 12/9 8/6 4/3 vO
MEHEKMEHT




O0beM IMCHUILINHBI, Yac. (akaa. / acTp.) ®opma
KonTakTHas padora TeKylero
o0yuarouuxcsi ¢ KOHTPOJIA
HaumenoBanue Tem npenoaaBareaeM ycrieBaeMocT
Ne n/m .
(pa3nenoB) Bcero | mo Buaam yueoHbIx 3ansatuii | CP H*¥*,
NMPOMEKYTOY
J JIP n3 | KCp HOii
aTTecTaluu
Tena 17 3agaun U CTUIU 12/9 8/6 4/3 Ip
yIIpaBJICHUS
CoBpeMeHHBIH PBIHOK 12/9 8/6 4/3
Tema 18 | Tpyaa (kak ycrenrHo YO
MPOITH cobeceloBaHue)
[IpomexxyTounas arrecranus 36/27 IK3aMEH
144/ 36/
Bcero: 108 72/54 27 36/27
288/ 162/ 90/
HUTOrO: 216 121,5 67,5 36/27

s

— yemnuutil onpoc (YO), mecm (1), npezenmayus (IIP), nucomennoe 3adanue (113)
Conep:xkanue IUCHUIIIUHBI

Tema 1. [loaroroBka K 1e10BOMY BH3HUTY 3a PyOek (0OIKe CBEACHUS O CTPAHE)

I'eorpaduyeckoe MONOKEHUE CTPaHbl, KIMMAT, JaHamagThl, HaceICHHEe, BEPOUCIIOBEAAHNE, KpaTKas
COIMAIBHO-TIOJINTHYCCKAS XapaKTCPUCTUKA CTpaHbl, aJIMHHUCTpaTHBHOE neicHHe. OCOOCHHOCTH
HallMOHAJIHHOT'O0 MEHTAIUTETa

Tema 2. KomananpoBka 3a pyoex. Berpeda ¢ nenoBbiMu napTHEpaMu
OduranbpHOe MPUBETCTBHE, 3HAKOMCTBO. OOCYKICHHE TPOrpaMMbl BH3UTA.
Coo0ienue naptaépaM o NpUOBITHY, 3aKa3 OUJIeTa Ha CaMOJIET

Tema 3. PazMmelenre B rOCTHHHILIE
BpoHupoBaHue MecTa B TOCTHHHIIE. Pa3MmeliieHre B HOMepe

Tema 4. [IpencraBneHre cBOeH opraHU3aIiy 3apyOeKHBIM apTHEPaM
Hcropus u cTpykTypa opraHu3alui, 0COOCHHOCTH BeleHus Ou3Heca. [IpencTaBiieHne coTpy THUKOB

Tema 5. KynpTypHas nporpaMma BU3UTa
Ocmotp pocronpumedatenbHocTel. [locenenue myses, Tearpa, pecropaHa

Tema 6. Oprannzanus u IpoBeISHHE JEOBBIX IIEPETOBOPOB
IToarotoBka k meperoBopam. OOCyXIeHHE U TOAMMCaHHWE JOroBopa (IIpeAMeT JO0roBopa, IpaBa U
00SI3aHHOCTU CTOPOH, CPOKH MCITOTHEHUS] )

Tema 7. Opranuzanms pabodero JTHs
Hauano pabotsl ¢ genoBsiMu naptHepamu. [lepepbiB Ha Ou3nec jand. [loaBenenne ntoros padboyero
THS

Tema 8. [lenoBas mepenucka
Buner nenoBoro nucekMa. CoctaBiieHue Je0BOro muckMa. TpeboBaHus K CTPYKTYPE, CTUITHCTUYECKHIE
0COOCHHOCTHU TTMCbMEHHOM JIETIOBOH pedr

Tema 9. DTuker o01IeHUS 110 TenehoHy
OcobeHHOCTH BeIeHH ITOBBIX Tene(OHHBIX pa3roBopoB. CTHiIs peun. PeueBbie Kiniie




Tema 10. 'ocynapcTBeHHOE YCTpOCTBO BenukoOputaHuu
OyHKIMK 1 B3aUMOJICHCTBHE TOCYJIAPCTBEHHBIX CTPYKTYp: MajaThl MapjiamMeHTa, IpeMbep MHHUCT,
MoHapx. [lonmutnyeckue napruu

Tema 11. DxoHomuka Benukobpuranuu
Tun »sxoHOMHYECKOH cHuCTeMbl BenukoOpuTaHMHM, OCOOCHHOCTH 3KOHOMHYECKOTO Pa3BUTHS,
COTPpYAHHYECTBO BennkoOpUTaHUHU C IPYTMMH CTpaHAMH B 00JIACTH SKOHOMHUKHU

Tema 12. PeiHOYHAS DKOHOMHUKA
OcHoBHBIC TPUHITUTIEL. [IpennmpuHUMATENHCTBO U KOHKYPCHITUS

Tema 13. CtpaTeruu BeacHus Ou3Heca
OTnuunTeNbHBIC YePTHl Pa3THYHBIX (opM OM3Heca (0OIIECTBO C OrpPAaHMYEHHOW OTBETCTBEHHOCTBIO,
aKIMOHEPHOE 00IIECTBO, HHIUBHIyaTbHOE TPEAPHHAMATEIHLCTBO)

Tema 14. CoBpeMEeHHBI MEHEIKMEHT
Monenu meHemkMeHTa. [IpuHIMNBI U GyHKIKMK yrpaBieHus. COCTaBHbIC YaCTH MEHEIKMEHTA

Tema 15. MeHeKMEHT HPEATNPUATHS
DoHABI TpeAnpusaTHs, YIET pacxonoB. CTpaTernieckoe yrnpaBjieHne

Tema 16. [lepcoHanbHBIN MEHEKMEHT
CaMoopraHnu3zanys U caMOyIpaBiieHHe PaOOTHHKA, METOMbI U TIPUEMBI YIIPABJICHUS INYHOU Kapbhepoi.
OTt6o0p nepconana

Tema 17. 3amaun U CTUIN yIIpaBIeHUS
D¢ dexTHBHOE yIIpaBlieHHE, OTHOMEPHBIE M MHOTOMEPHBIE CTHJIM YIpaBlieHHs. KoornepaTHBHBIH
CTUJIb

Tema 18. CoBpeMeHHBIH PBIHOK Tpy/a (Kak YCIENIHO MPOMTH cobeceoBanue)
[Touck mecta paboTsl, mpuéM Ha paboTy, YyBOJIbHEHHE

4. MaTtepuajbl TEKYILIEro KOHTPOJIsI yCIEBAEMOCTH 00y4aIOIIUXCA U (POH/T OLEHOUYHBIX
CPeICTB MPOMEKYTOUHOI aTTecTAlUM M0 IMCUUILINHE

4.1. ®opMBbI ¥ METOABI TEKYIIIETO KOHTPOJIS yCIIEBAEMOCTH U IPOMEXYTOUHOM aTTeCTalllu.

4.1.1. B xoxe peamu3amuu IUCHUTUIMHBI «/HOCTpaHHBIA SI3BIK» HCIIONB3YIOTCS CIICAYIONTHE
METOJIbI TEKYIEr0 KOHTPOJISI YCIIEBAEMOCTH 00YJaIOIUXCS:

MIpH MPOBEJCHUH 3aHATHHA CEMHHApPCKOro THIA: YCTHBIM OMpoc, MUChMEHHOE 3aJjaHue, IPe3eHTaIus,
TECT;

MPH KOHTPOJIE PE3YJIbTATOB CAMOCTOSTENFHONH pabOThl CTYAEHTOB: KOHTPOIb OCYIIECTBISICTCS Ha
3aHATHUAX CEMUHAPCKOTO THUIIA.

4.1.2. TlpoMexyTouHas aTTeCTALMS IPOBOAUTCS B (hopMe:

1 cemecTp — 3a4ér
3au€r cOCTOUT M3 IByX KOMIIOHEHTOB — KOHTPOJIbHAS paboTa u yCTHas Oecesia ¢ MpernojaBaTeieM 1mo
HN3YUYCHHBIM TCMaM.

2 ceMecTp — dK3aMeH
OK3aMeH COCTOMT M3 JABYX YacTell — MUChMEHHON W ycTHOW. IluchmeHHas yacTh MperncTaBieHa
KOHTPOJIbHOM pa0doToi. YCTHAs 4acTh BKJIIOYAET TPH BOIPOCA: YTCHUE U MEPEBOI MPOdECCHOHATBHO



HaIPaBJICHHOI'0 TEKCTa, 00CY)KICHHE MPOOJEeMaTHKU TEKCTa, BHICKA3bIBAHUE T10 OJTHOW U3 M3YUYCHHBIX
TEM.

4.2. MarepuaJjbl TEKyIIEro KOHTPOJIS yCIIEBAEMOCTH 00yJarOIIUXCsl.

TunoBble OIIEHOYHbIE MaTEePUAJIBI IO TeMe 1.
IMoaroroBka K 1eJ10BOMY BU3UTY 3a pyde:k (00uIue cBeieHUs 0 CTpPaHe)

@OopMBI TEKYILEr0 KOHTPOJIS: YCTHBIN ONPOC, TECT
TeMbl 1151 yCTHOTO orpoca

Geographical position of the country.

Climate and landscapes.

Population and religion.

Socio-political characteristics of the country, administrative division.
National mentality.

P NNk

HanHast (hopMa KOHTPOJISL IPEAIoNiaraeT MOHOJIOTMYECKOE BBICKA3bIBAHHE 1O 3aIaHHON TeMe, OTBETHI
Ha MHTEPECYIOIINE BOIPOCHI.

Tect
GREAT BRITAIN

1. How many parts does the UK consist of?
A2B3C4D5

2. Who wrote “My heart’s in the Highlands™?
A W. Shakespeare B Walter Scott C R. Burns D B. Shaw

3. What is the biggest industrial city in Scotland?
A Cardiff B London C Glasgow D Edinburgh

4. England is divided into ... regions.
A4B3C6D5

5. What region is known as the heart of England?
A the Southwest B the Southeast C East Anglia D the Midlands E the North of England

6. What is the Garden of England?
A Dover B the County of Kent C Brighton D Stonehenge E Cambridge

7. Where is the famous Stonehenge situated?
A England B Scotland C Wales D Northern Ireland

8. What is the capital of Wales?
A Edinburgh B London C Cardiff D Belfast

9. Where is Lake District situated?
A the Southeast B the Midlands C the North of England D the Southwest

10. What is the official residence of Queen Elizabeth 11?
A The Houses of Parliament B the Mall C Holyrood Palace D Buckingham Palace

11. What is the famous festival in Edinburgh that is held every August and September?
A carnival B military tattoo C Edinburgh festival D military holiday
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12. What monument is situated in Princes Street in Edinburgh?

A W. Scott’s monument B a monument to Bobby C W. Shakespeare’s monument
13. What is the main street in the Old Town of Edinburgh?

A Princes Street B the Mall C the Royal Mile D Holyrood

14. What is the symbol of England?
A thistle B rose C daffodil D shamrock

15. What is the highest mountain in Great Britain?
A Snowdon B Ben Nevis C the Pennines D the Grampians

16. What is the longest river in England?
A the Thames B the Trent C the Clyde D the Severn

17. What is the symbol of Wales?
A thistle B rose C daffodil D shamrock

18. How many children did W. Shakespeare have?
A1B2C3D4

19. What king had 6 wives?
A William the Conqueror B Henry VIII C Prince Albert D Richard I the Lion Heart

20. What river does London stand on?
A the Thames B the Trent C the Clyde D the Severn

TurioBbie OIIEHOYHBIE MaTEPUATIBI 10 TEME 2.
KomanaupoBka 3a pyoex. Bcrpeua ¢ 1esI0BbIMH AapTHEPpaAMH

@opma TeKyI1ero KOHTPOJIS: YCTHBIA OIPOC
VYcrHBI onpoc mpoBomuTcs B (opme nmanora cryneHT-cTyneHT. JlaHHas ¢opma KOHTpOIsS
MPOBOAUTCS B MHKporpymmnax. CTyaeHTHl caMOCTOSTEIbHO COCTABIISIIOT AMAJIOTH MO 3aJaHHOM

peUeBOl CUTyallMM U Pa3bITPHIBAIOT PEUEBYIO CUTYALIMIO 3HAKOMCTBA C JISTOBBIM MAapTHEPOM.

TurioBbie OIIEHOYHBIE MaTEPUATIBI 10 TEME 3.
Pa3menienue B rocTUHHUILE

@dopma TeKyIIero KOHTPOJIsL: YCTHBIM OIPOC, TUCbMEHHOE 3a1aHUE
VYCTHBIH ompoc MpoBOAMTCS B (oOpMe AMAJOrMYecKOro BBICKA3BIBAHMS IO 33/JIaHHON TeMe Ha

OCHOBaHHH HpOfI}Z[eHHOFO marepuala.
Ha cIeayroneM sTarne CTyACHTBI 3all0OJIHAIOT aHKETY JJI4 3aCCJICHUA B TOCTUHHUILY U IIPEACTABIAIOT e€.
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OBPA3EIl AHKETbBI

HOTEL RESERVATION FORM

fior the INTERN ATION AL CONFERENCE ON SAFETY OF RADIOACTIV EWASTE DISPOSAL (3—7 Oowher
2005) and the WASTE SAFETY STANDARDS COMMITTEE (10— 13 Ociober 2005) Tokyo, Japan

Pleasa fill in and Fax this sheet to JTB Tokyo Shimhashi Office. Fax No. 81-3-8502-3169

| YOUR INFORMATION
First Namel=k Family Namels) [ Inie [ IMs.
Al dbress
.‘.r'-:lu.r'l-.'a:anr_v: Irstitution!
Pl Fax! E-mail:
| AcCOMMODATION
1= chaice of your Hotel:! ad ehaies af your Hotel
Check In {day/manth}l Check Outlday/manthl: Na. of Nightlsk
Roam Type! [ TwindDouble Oocupancy) [ Twin{Single Oocupaney) [ Single
Raam shared with {namek Broakfnst: | CWith Breakfast  C'Without Break fnst

PAYMENT CONDITIONS  (Please choose how to pay {credit cand or by bank wansfer))

.—Ihi.-'Cred:It Card (Flease select one of the payment optons)

[0 Please charge the amount of ope night as the deposit for my reservation before 15 September aml charge the
remaining amount on 30 September.

[0 Please charge the total amount af nights as the deposit for my reservation before 15 Septe mber.

TOTALAMOUNT OF PAYMENT {Please see Hatel List with Prices)

Room Rate per Might{¥ 1 Mo, of Rooms: Mo, of Mights: Mo, of Brealdasts:
Oine Might Amountd¥ Total Amount!¥l:

CREDIT CARD INFORMATION

Credit Cards! COIVISA CIMaster rCard OAMEX

Card Halder! Card Number!

Expiry Datelmanthhrear): s Bignaturs!

.‘lhﬁl!alﬂc Tramsfer (Flease pay the bank transfer fee with your payment} (Please choose one of the payment options)
[ The ameount af ane might will ke paid va bank teansfer by 15 September. The remainder shall be paid via bank
transler by 30 September.,

[0 The total amount of nights is paid via bank transfer by 15 Se ptember.

| TOTAL AMOUNT OF PAYMENT (Please see Hotel Ligt with Prices)

Rcom Rate per Might{¥ 1 Mo of Roomes: Mo, of Mights: Mo of Brealdasts:

Ome Might Amountd{¥ -

Total Amount{W:
[ BANKACCOOUNT INFORMATION:

Bank : SUMITOMO MITSUL BANKING CORP. Branch Name : HIBIY & BREANCH

Swift Code : SMBCIPIT Bank Address : 1-15-1, Nishishinhashi, Minato-ku, Tokyo, Japan

Account Number @ 632-217 70491 Account's Holder: ITE Corp.

TunoBsie OlleHOYHBIE MaTEpHAIIBI IO TeMe 4.
IIpeacraBienue cBoeii oprann3anuu 3apyoe;KHbIM NapTHEPAM

dopma Tekymero KOHTPOJIS: IPe3eHTAINS
CTyneHThl JensTcs Ha TPYNIbBI, KaXAas M3 KOTOPBIX TOTOBUT IPE3CHTAIMIO IO IMPEACTaBICHUIO

BBIOpAHHON MMM OpraHU3allii M B MPE3CHTATUBHON (hOpMe MPEACTABISAIOT ¢¢ (KPaTko OOMCTOPUH H
CTPYKTYpE OpTaHM3allMM, OCOOCHHOCTSAX BEACHUs OH3HECAa, COTPYIHHKAx). 3aTeM MPOUCXOIAMT
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KOJUIGKTUBHOE OOCY)KICHUE KAXKION MPE3CHTAIMU (COAEPKaTENbHOrO KOMIIOHEHTA, JIOTUKH MOJaun
nHpopmaiun, ohOpMIICHHS, YMEHUS MTyOJIUYIHOTO BBICTYTLICHHS).
O0BéM npesenTaluu cocrapisier 7-10 cnai1oB.

TunoBble OIIEHOYHbIE MaTEPUAJIBI IO TEME 5.
KyabTypHasi nporpaMmMma BU3uTAa

@OopMBI TEKYLIET0 KOHTPOJISL: YCTHBIN ONPOC, MIMCbMEHHOE 3a/laHuE

VYCTHBIH Onpoc TMPOBOAWUTCS B (OPME MOHOIOTHYECKOTO BBICKA3bIBAHWS IO 3aJ]aHHOW TeMe Ha
OCHOBAaHUM IIPONICHHOI0 MaTepHaia.

Ha cnenyromem »3Tame CTyOEHTBI COCTaBISIIOT CaMOCTOATENBHO KYJNBTYPHYIO IIPOrpammy IJIs
3apyOeKHBIX TOCTEH B NMUCBMEHHOI (opMe M IMpeAcTaBisiioT e€. Jlasee mMpoucxogut oOCyKaeHHE

3asBJICHHBIX MPOrPaMM U BBIOOD JIyUIIIEH TPOrpamMMEl.

TurioBbie OIEHOYHBIE MaTEPUATIBI 10 TEME 6.
Opranu3zanus 1 nNposeaeHNe 1eJI0BLIX IEPEroBopoB

@opma TeKyIIero KOHTPOJIS: YCTHBIA OIPOC
VYCTHBIH ONpoc MPOBOAUTCS B BUJE UAIOTHYECKOTO BBICKA3bIBAHUS «CTYIEHT-CTYIIEHT» Ha 0Oa3ze
npoiiieHHOro oOydaromero marepuana. Mmutupyercs cutyanust oOCyXIEHHS YCIOBHH JI0roBopa

JIETOBBIMU TTapTHEPAMHU, pe3yIbTaTOM KOTOPOTO JIOJKHO CTaTh MOJMHCAHKUE JOTOBOpA.

TunoBsie OlleHOYHBIE MaTEpHAIIBI IO TeMe 7.
Opranusanus padoyero aHs

dopmMa TEKyUIEro KOHTPOJIS: YCTHBIN ompoc
YCTHBIN OIPOC MPEACTaBICH B (JOPME MOHOJIIOTMYECKOr0 BhICKa3biBaHU 10 TeMe. CTYIEHTHI B POJIH
OpPTaHM3aTOPOB BCTPEUH JIOJDKHBI paccka3aTh 00 OCHOBHBIX MPUHITUIIAX OPTaHU3ALUU Paboyero IHs U

BBICKa3aTh CBOE MHEHHE 00 d((HEKTHBHOM HCIONBb30BaHIH PadOvero BpeMeHH .

TunoBbie OIIEHOYHbIE MaTEPUAJIBI IO TEME 8.
JesioBas nepenucka

dopma TeKyIero KOHTPOJIs: MUCbMEHHOE 3aJaHue

CTYZICHTBI JOJI’KHBI BLI6paTB BUI U TeMy JCJI0OBOI'0O IMUCbMa U CaMOCTOSATCIIBHO COCTABUTHL €ro IJIsd

JICJIOBOT'0 MApTHEPA, ONMUPasICh HAa 00pPa3IIbI.
IMUCBMO-3AITIPOC

John Stewart

1304 Sherman Ave

Madison, Wisconsin

Lemann & Sons

3597 43rd Street

New York, NY 12008

May 24, 2015

Dear Sir/ Madam,
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With reference to your advertisement in Business Weekly Journal could you please send me more
detailed description of your monitors. I would also like to know about discounts that you provide.

Yours faithfully,
(Signature) John Stewart
Sales Manager

NN CBMO-0OTKA3
Mr Robert Brown
General Manager
KILM Co Ltd
32 Wood Lane
London
Great Britain WC37TP

John Stewart

1304 Sherman Ave.
Madison, Wisconsin
24 September, 2015

Dear Mr Stewart,

Thank you for sending us your resume. We are sorry to inform you that your candidature does not suit
us.

Kind regards,

Robert Brown

GeneralManager

TurioBbie OIIEHOYHBIE MaTEPUATIBI 10 TEME 9.

ITUKeT 0011eHus 10 TejedoHy

dopmMa TEKyUIEro KOHTPOJIS: YCTHBIN onpoc

YCTHBIN OMpOC MPOXOIUT B (POPME TUATOTMYCCKOIO BBICKA3BbIBAHUS «CTYIEHT-CTyIeHT». CTYICHTHI
COCTABJISIIOT TPEAIIONAraeMblii JIeNOBON TeleOHHBIH Pa3roBop ¢ y4€TOM ()OHOCTHIIMCTHYECKHX M

JICKCUKO-CHHTAKCHUECKUX 0COOCHHOCTEH Tese() OHHOro pa3roBopa Ha 6a3e U3y4eHHOr0 MaTepHaa.

TurioBeie o1ieHOYHBIE MaTepUaibI Mo Teme 10.
I'ocynapcTBeHHO€ ycTpoiicTBO Besimkoopuranumn

@opMBI TEKYILEr0 KOHTPOJIS: YCTHBIN ONPOC, MPE3EHTALIN

VYCTHBIA ompoc TpoBOAWTCS B QopMme Oecelbl MPENoAaBartelisi CO CTYJASHTAMH MO CIENYIOIIUM
BOMpPOCaM:

What is the most important authority in Great Britain?
Is the Monarch expected to be politically active?

How are the Members of Parliament elected?

What are the main political parties in Great Britain?

b
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What are the functions of the House of Commons?
Which political party is in power?

What are the functions of the House of Commons?
What are the functions of the Prime Minister?

What is the Procedure of Opening the Parliament like?
0 How often do British people vote for MPs?

S e n

TemaTuka npe3eHTanu:
1. Monarchy in Great Britain
Political parties
The structure of the Parliament
Elections in Great Britain
The Queen of Britain
The Prime Minister of Great Britain
Constitution in Great Britain

Nowunbkwn

CTyaeHTBl TOTOBAT TIPE3CHTAIIMIO TI0 OJHOW M3 MPEMIOKEHHBIX TeM. llocime mpencraBieHUs
MPE3CHTALMA  MPOUCXOMUT OOCYKICHHE COAEPKATCIBHOIO KOMIIOHEHTA, JIOTUKHA  IOJAYM
nHpopmaiun, ohopMIICHHS MTPE3EHTANNN U YMEHHS MyOIMYHOTO BBICTYIUICHHS.

O0BéM npesenTalu cocrasisier 7-10 cnai1oB.

TunoBble orleHOUHbIE MaTepraisl mo Teme 11.
JxoHomuka BequkoOpuranuu

@OopMBI TEKYLIET0 KOHTPOJISL: YCTHBIN ONPOC, MIMCbMEHHOE 3aJI1aHuE
VYerHblit ompoc mpoBoxuTcs B GopMe Oecembl MpenofaBaTedst CO CTYAEGHTAaMH IO CIIELYIOLINM
BOIIPOCAM:

The type of economic system of Great Britain.

The features of economic development.

Cooperation of Great Britain with other countries in the field of economy.
The main sectors of economy

Service industries

kW=

[TuceMeHHOE 3aqaHKMe MPEACTABISCT COOOH NMUChMEHHBIA IMEPEeBOA TeKcTa. B Xome BBIMIOJHCHHS
3aJlaHusl CTYACHT JOJDKEH YYMTHIBATh TPEOOBAHMSI K MEPEBOAY C MHOCTPAHHOI'O S3bIKa (aHTJIMICKOTO)
Ha PYCCKUH, a IMEHHO: IMOJIHOTa M TOYHOCTh NEPEAaun COACPIKaHUs, COONIOICHUE CTHIIS M3JI0KEHUS,
COOJIIO/ICHUE HOPM sI3bIKa MTEPEBO/IA.

TekcT a4 nepesoia
THE ECONOMY OF GREAT BRITAIN

The United Kingdom has a developed mixed private- and public enterprise economy and ranks
among the top industrial countries in growth rates, productivity, and competitiveness. The gross
national product (GNP) is growing faster than the population. The GNP (per capita) is among the other
European countries.

The state sector was reduced during the 1980s and 1990s owing to the policies of
privatization, or denationalization, of publicly owned corporations. There was also an improvement in
the standard of living. Unemployment and inflation rates were gradually reduced but remain high.

Nowadays, government policies include the close monitoring and frequent adjustment of
interest rates; a gradual reduction in the level of direct personal taxation; a reduction in the levels of
power and influence of national trade unions in national labour negotiations; the encouragement of
wider home ownership and of individuals’ share holdings in companies. Considerable emphasis is
placed on increased exposure of the economy to market forces. The government controls the
production of coal, steel, and ships; it also runs certain utilities, the railways, and most civil aviation.
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Manufacturing industries account for one-fifth of the GNP. Small companies predominate,
though companies with 500 or more employees employ a larger percentage of the work force. Major
manufactures produce motor vehicles, aerospace equipment, electronics data-processing and
telecommunication equipment, metal goods, precision instruments, petrochemicals, and other
chemicals. High-technology industries are being developed.

Agriculture accounts for less than 2 percent of the GNP and employs some 2 percent of the
work force. Farming is highly mechanized though farms are not extremely large, and is dominated by
the raising of sheep and cattle. The United Kingdom is not agriculturally self-sufficient. Chief crops
include barley, wheat, sugar beets, and potatoes.

The mineral industry accounts for approximately 6 percent of the GNP, but employs less than
1 percent of the work force. Production from oil fields in the North Sea has allowed the United
Kingdom to become virtually self-sufficient in petroleum. The United Kingdom’s coal industry,
despite its steady decline since the early 1950s, remains one of the largest and most technologically
advanced in Europe.

Public revenues ordinarily fall short of expenditures and are chiefly derived from income
taxes, which are highly progressive, and excises. A single graduated income tax was introduced
in1973. Deficits are offset by public borrowing. The country (as well as its capital) is a major world
financial and banking centre.

Chief imports of Great Britain are metallic ores, except iron ore, food. Chief exports are china,
automobiles and other vehicles, wooden goods, steel, electrical and mechanical machinery, tractors,
scientific instruments, chemicals, petroleum.

Just under half of the total population is in the labour force. The highest proportion of
employees (more than two-thirds) is in the service sectors, financial services and distribution.
Manufacturing, although it has declined, employs more than one-fifth of all workers. Smaller numbers
are in construction, energy, agriculture, forestry and fishing.

TunoBble OIleHOYHbIE MaTeprasl Mo Teme 12.
PpIHOYHAsI 5KOHOMHKA

dopmMa TEKYyUIEro KOHTPOJIS: YCTHBIN ompoc

VYcrHBIA ompoc mpoBomuTcs B (opme nmanora cryneHT-cTyneHT. JlaHHas ¢opma KOHTpOs
MPOBOAUTCS B MUKporpynmnax. CTy/IeHTbl CaMOCTOATENHHO COCTABISAIOT AUAJIOTH 110 33JJaHHBIM TeMaM
U pa3bIrPhIBAIOT UX IPYT C IPYIOM.

CIHCOK TEM K IHaIoraM:

The market structure and its types.
Segmentation of markets.

Functions of the market

Pros and cons of the market economy.
Russia and the world market

nh W=

TurioBbie OIEHOYHBIE MaTEPUATIBI 10 TeMe 13.
Crparterum BeieHusI OU3Heca

dopma TEKyUIEro KOHTPOJIS: YCTHBIN ompoc

VYCTHBIH Onpoc MPOBOAWUTCS B (OPME MOHOIOTHYECKOTO BBICKA3bIBAHWS IO 3aJ]aHHOW TeMe Ha
OCHOBaHUM IIPONICHHOI0 MaTepHaia.
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TurioBbie OIEHOYHBIE MaTEPUATIBI 10 TeMe 14.
CoBpeMeHHbIH MeHEeT:KMEHT

@opMBI TEKYLIET0 KOHTPOJISL: YCTHBIN ONPOC, MMCBMEHHOE 3aJI1aHuE

VYcrHBI ompoc mpoBomuTcs B (opme amanmora cryneHT-cTyneHT. JlaHHas ¢opMa KOHTpOIsS
MPOBOAUTCS B MUKporpynmax. CTy/IeHTbl CaMOCTOATENHHO COCTABISIOT AUAJOTH 10 33JJaHHBIM TeMaM
U Ppa3bIrPhIBAIOT UX JIPYT C IPYIOM.

Crnucok TeM K auaioram:
1. Management models.
Principles and functions of management.
Components of management.
Strategic management.
Adaptation of control systems.

nh v

[MuceMeHHOE 3aaHKMe MPEACTABISCT COOOH NMUChMEHHBIA IMEPEeBOA TEeKcTa. B Xome BBINOIHEHHS
3aJlaHusl CTYACHT JOJDKEH YYMTHIBATh TPEOOBAHMSI K MIEPEBOAY C MHOCTPAHHOI'O SI3bIKa (aHTJIMKACKOTO)
Ha PYCCKHH, a IMEHHO: IMOJIHOTa ¥ TOYHOCTh NEPEAaun COACPIKaHUs, COONIOICHUE CTHIIS M3JIOKEHUS,
COOJIIO/ICHUE HOPM sI3bIKa MTEPEBO/IA.

TekcT a4 nepesoia

WHAT IS “MANAGEMENT”?
Traditional interpretation

There are a variety of views about this term. Traditionally, the term “management” refers to the set of
activities, and often to the group of people, involved in four general functions, including planning,
organizing, leading and coordinating activities. All these four functions are highly integrated and
interrelated.

Another Interpretation

Some writers, teachers and practitioners say that the above view is rather out-of-date and that
management needs to focus more on leadership skills, e.g., establishing vision and goals,
communicating the vision and goals, and guiding others to accomplish them. They also say that
leadership must be more facilitating, participative and empowering in how visions and goals are
established and carried out. Some people say that this really isn't a change in the management
functions but a new look at certain aspects of management.

Another common view is that “management” is getting things done through others. Yet another view,
quite apart from the traditional view, asserts that the job of management is to support employee's ef-
forts to be fully productive members of the organizations.

To most employees, the term “management” probably means the group of people (executives and
other managers) who are primarily responsible for making decisions in the organization. In nonprofit
organizations, the term ‘“management” might refer to all or any of the activities of the board, executive
director and/or program directors.

A number of different terms are often used instead of the term “manager”, including “director”,
“administrator” and “president”. The term “manager” is used more frequently in profit-making orga-
nizations, while the others are used more widely in government and non-profit organizations such as
universities, hospitals and social work agencies.

So, whom do we call a “manager”?

In its broad meaning the term “managers” applies to the people who are responsible for making and
carrying out decisions within a certain system. A personnel manager directly supervises people in an
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organization.Financial manageris a person who is responsible for finance.Sales manager is
responsible for selling of goods. Amarketing manager is responsible for promotion of products on the
market.

Almost everything a manager does involves decision-making. When a problem exists a manager has to
make a decision to solve it. In decision-making there is always some uncertainty and risk.

Management is a variety of specific activities. Management is a function of planning, organizing,
coordinating, directing and controlling. Any managerial system, at any managerial level, is
characterized in terms of these general functions.

Managing is a responsible and hard job. There is a lot to be done and relatively little time to do it. In
all types of organizations managerial efficiency depends on manager's direct personal relationships,
hard work on a variety of activities and preference for active tasks.

The characteristics of management often vary according to national culture, which can determine how
managers are trained, how they lead people and how they approach their jobs.

The amount of responsibility of any individual in a company depends on the position that he or she
occupies in its hierarchy. Managers, for example, are responsible for leading the people directly under
them, who are called subordinates. To do this successfully, they must use their authority, which is the
right to take decisions and give orders. Managers often delegate authority. This means that employees
at lower levels in the company hierarchy can use their initiative, that is make decisions without asking
their manager.

TurioBbie OIEHOYHBIE MaTEPUATIBI 10 TeMe 15.
MeHeKMEHT NpeAnpUuATHS

dopmMa TEKyUIEro KOHTPOJIS: YCTHBIN onpoc

VYCTHBIH Onpoc TMPOBOAWUTCS B (OpPME MOHOIOTHYECKOTO BBICKA3bIBAHWS 10 3aJaHHOW TeMe Ha
OCHOBaHUM IIPONICHHOI0 MaTepHaia.

TurioBbie OIEHOYHBIE MaTEPUATIBI IO TeMe 16.
IepcoHanbHBII MEHETKMEHT

dopmMa TEKYyUIEro KOHTPOJIS: YCTHBIN ompoc

VYcrHBI ompoc mpoBomuTcs B (opme nmanora cryneHT-cTyneHT. JlaHHas ¢opma KOHTpOs
MPOBOAUTCS B MUKporpynmax. CTy/IeHTbl CaMOCTOATENHHO COCTABISIOT AUAIOTH 10 33JJaHHBIM TeMaM
U pa3bIrPhIBAIOT UX IPYT C IPYIOM.

CIHCOK TEM K IHaIoraM:

Employee's self-organization and self-management.
Methods and techniques of managing a personal career.
Staff selection.

Time management.

Techniques of personal work.

kW=

TunoBble OIleHOYHbIE MaTeprasl Mo Teme 17.
3agauM U CTHJIM yIPaBJIEHUS

dopma TeKyImIero KOHTPOJIS: Mpe3eHTaIHs

TemaTuka npe3eHTalui:
1. Effective management.



One-dimensional control style.
Multidimensional control style.
Cooperative style.

Selecting a management style.

AN ol
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Democratic and authoritarian management styles.

CTymeHTBl TOTOBST TIPE3CHTAIMIO TI0 OMHOM U3 TpemIoKeHHbIX TeM.llocme mpencraBieHus

MPE3CHTALMA  MPOUCXOMUT OOCYKICHHE  COMIEP)KATCIBHOIO

KOMIIOHCHTA, JIOTUKHU mogadyu

nHpopmaiun, ohopMIICHHS MTPE3EHTANNN U YMEHHS MyOIMYHOTO BBICTYIUICHHS.

O0BéM npesenTalu cocrapisier 7-10 cnai1oB.

TurioBbie OIEHOYHBIE MaTEPUATIBI 1O TeMe 18.

CoBpeMeHHbI PHIHOK TPYAA (KaK YCHENIHO NPoiiTH codece0BaHueE)

dopmMa TEKyUIEro KOHTPOJIS: YCTHBIN onpoc

VYcrHBI ompoc mpoBomuTcs B (opme nmanora cryneHT-cTyneHT. JlaHHas ¢opma KOHTpOIsS
MPOBOAUTCS B MUKporpynmax. CTy/IeHTbl CaMOCTOATENHHO COCTABISIOT AUAJIOTH 110 33JJaHHBIM TeMaM

U Pas3bITPHIBAIOT UX JIPYT C APYTOM.

Crmcok TeM K Truajoram:
1. Looking for a job
Applying for a job
Job interview.
How to behave yourself at the interview.
Speech etiquette at the interview.

nhkwbd

4.3. OrieHOYHBIE CPEACTBA I MPOMEKYTOTHON aTTeCTallnN

4.3.1. TlepeueHp KOMIICTEHIIMH C yKa3aHHWEM OTaroB WX (OPMHPOBAHHS B TIPOIECCE OCBOCHHUS

oOpazoBarenbHON TporpaMMbl. [lokazaTenn W KpUTEpUU OIEHWBaHMS KOMIICTEHIIMH C Y4ETOM JTara

ux opmupoBaHUs

Kon HaumenoBanue Kox srama ocBoenust HaumenoBaHue 3Tamna
KOMITETEHI[UU KOMITETEHI[UU KOMITETEHI[UU OCBOEHHSI KOMITETEHIINH

YK OC-4 CIOCOOHOCTh YK 0OC-4.1 CrocoOHOCTh
OCYIIIECTBIISITh  JICIIOBYIO OCYILECTBJIATh YCTHYIO U
KOMMYHUKAIIHIO B MACbMEHHYIO
YCTHOM UM NHUChMEHHOU KOMMYHUKAIIHIO Ha
dopmax Ha WHOCTPAaHHOM SI3BIKE
rocyIapcTBEeHHOM(BIX) U (aHrnMiickoM) B COI[MATBHO-
WHOCTPaHHOM(BIX) SI3BIKE JIeTIOBO# cdepe.
(ax) YK OC-4.2 CrocoOHOCTh OCYIIECTBIIATh

YCTHYKO M  IUCBMEHHYIO

KOMMYHHKAIIHIO Ha
WHOCTPAaHHOM SI3BIKE
(arrmmiickom) B

poheCCrOoHaIbHO-ICIOBOM
cepe oOIICHHUS.
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DTal 0CBOEHHUS

Ilokazarens olleHUBaHUS

Kputepuii onenuBanus

KOMIIETEHIIUU
YK OC+4.1 Jlormka moctpoeHus ycrtHoro | Uérkuid J1aH MTOBECTBOBAHUSI.
BBICKA3bIBAHUS o | I'pamoTHOCTD CHHTAaKCHYECKOTO
Crioco6HOCTH npeanoxennor teme. OO0BEM | mocTpoeHust BBICKA3bIBAHUSL.
OCYIIECTBIIATE HCIIOJIb3YEMBIX nekcuko- | Mcronbp3dyemMoit 00BEM JIGKCHKH TIPH
YCTHYIO U [ TpaMMaTHYECKUX CTPYKTYp. | TOBOPEHHUHU. ConeprxaTenbHOCTb
MUCHMEHHYIO YwMmenne OTBEYATh Ha | OTBETOB Ha BOIPOCH MpPENOAaBaTes.
KOMMYHMKAIIMIO Ha | TIOCTABJICHHBIE mpernonasareneM | KauecTBo BBIONHEHUs MPOOIEMHBIX
MHOCTPAHHOM si3bIKe | BOTIPOCBL. VYMmenue onwucarts | 3amaHui

(anromiickom  wmu | PCICBYIO CHTYalMio B pamKax (ToCTpocHUE aJeKBATHBIX JICKCHKO-
HeMeIKoM) p | 334aHHOM  TEMBI (mpobneMHBIE | TpaMMaTHYECKIX CTPYKTYp I
. | 3amaHus). Ocy1ecTBIcHNE | BRIPAKEHUS MBICITH, MOJTHOTA
COIMATBHO-]IEIIOBON . .
TepeBo/ia TEKCTOBOT'O MaTepuaa | comepkaHus) B paMKax IPOUJIEHHOM
cepe oOIICHUS. .
COLIMOKYJIBTYPHOU TeMbl.  CMBICIIOBasE ~ KOPPEKTHOCTH
HaIpaBJIEHHOCTH ¢ | mepeBoma TekcTa.
HMHOCTPAHHOI'0 SI3BIKA Ha
PYCCKUI.
YK OC-4.2 Ymenue CILJIAHMPOBATh u | Jloruka mocTpoeHus yCTHOrO Juajora.
Crioco6HOCTh MPOBECTH  JIENIOBYIO  Oeceny. | ApryMEeHTHPOBaHHOCTh BBICKAa3bIBaHHIH
OCYILIECTBIISITh YMmenue APpTryYMCHTHUPOBATL CBOIO (CJIBIH_H/IT COGGCeZ[HI/IKa, aJICKBATHO
YCTHYIO u | TouKy  3peHus. Brnagenue | pearupyer Ha ero apryMeHTaluIo).
MHCHMEHHYIO crienuQrIecKoit nexcukoi. | CnocoOHOCTE  BhIOOpa  SI3BIKOBBIX
TBJICHU THOT u TB A
KOMMYHHKAIIMIO  HA Ocy1iecTBieHre  yCTHOTO cperc JUIA  BBIPQKEHHS pPEYeBOro
MACbMEHHOT'O nepeBoja | HaMepeHHs.
HWHOCTPAHHOM A3BIKE
. TEKCTOBOT'O MaTtepuana | AnekBaTHas nepeaaya MBICJIH-
(arrnmiickom 58078 .
npodeccHoHATBHON CoJIepKAHUS pu YCTHOM u
HEMEILIKOM) B
HaIpaBJICHHOCTHU C | INCBMEHHOM IepeBoac TEKCTa u
HpO(I)eCCI/IOHaJ'IBHO- HWHOCTPAHHOI'O S3bIKa Ha | IIOJJHOTAa €ro IOHUMaHuA.
AENOBOU cepe PYCCKUH. ['paMOTHOCTE COCTaBIIEHUS JEIOBOTO
oO1IeHus. CocraBiieHH€E IeJI0BOr0 IMMChBMA. | MUChMA.

4.3.2. TunoBsie OLIEHOYHBIE CPEACTBA

[epBrrit cemectp (3auér)

OO0pas3er KOHTPOJIBHON pabOThI

L Read the text and decide if statements 1-10 are true (T) or false (F) according to the text

The survey contains no real surprises.

People spend more time at work than they used to.
. There appears to be a connection between short working hours and poor family relationships.
. Earlier generations used to be under more pressure at work.

. Some women do not continue their careers after they have children.
. Fewer men than women would be prepared to accept a reduction in salary.
. Work forces people to miss important family events.

1
2
3
4
5. People would like to see more of their grown up children.
6
7
8
9

. Women still have to work harder than men to achieve equivalent goals.
10. Men seem to be sharing more of the responsibilities in the home.
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A new survey out today seems to confirm some of our worst fears about what work is doing to
our lives. The survey shows that people throughout the country are being made to put work
before everything else.

It isn't a surprise to learn that people are working longer and longer hours, or that this is leading
to greater stress and pressure on relationships and family life. Ambitious young professionals are
having to make greater personal sacrifices than their parents or even their older brothers and
sisters. A third of all the people who responded reported that they had lost an important
relationship or that overwork had caused the breakdown of a marriage.

One of the greatest regrets was that people missed seeing their children grow up; it is quite
common for male managers with young families to leave home before their children are awake,
and to return after they have gone to bed. Many men admitted to being away on business trips
when their children were born.

For women the situation is worse, as many se/ they have to wait for the right time and situation
before having children. Even today, it is commonly accepted that many women's careers
effectively end once they have family commitments. One in four men and 40% of women say
they would happily accept a lower salary if this meant they had greater personal time and
freedom. The survey results also show that as n any of us have already suspected, women are
affected far more than men and that they have to make far greater personal sacrifices to achieve
any career goals. Married women still complain that their husbands don't do enough at home.
They feel that they are the ones who carry the main responsibility for housework, cooking, and
bringing up the children.

1I. Vocabulary
Complete the gaps in 1-14 with one of the words from this box.

overtime unemployed fill in
qualifications challenging vacancies
applications employment salary
experience freelance set up
references creative lay off

1. They received fifty .................... for the secretarial post that they advertised.

2. Her new employer wrote to her old employers to ask for written.......................... .

3. Only include certificates of your............... if employers ask for them.

4. You've got the right qualifications, but we are looking for someone with more...... of this
type of job.

5. Could you help me to..................... this form? I don't know what to write.

6.A job is difficult but satisfying at the same time.

7. Theyneeda..................... person for this job; someone with lots of fresh ideas,

8. We’'llhaveto ................... more staff if we don’t get some more orders.

9. I don’t want to work for someone else; I'd like to work ....................... .

10. He.ooovevreeee. his own Internet company

11. The company pays your.................... into your bank account at the end of each month.
12. If you work extra hours, the company will pay you for .......................... .

13. She doesn't have a job; she'sbeen ................... for nearly two years.

14. She went to the.................... agency to find out if there were any.................. for a sales
executive.

IIT Grammar

Underline the correct form of the verbs in rackets.
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Dear Sir / Madam

I (am writing/write) (to apply /applying) for the post of export marketing assistant which (has
advertised / was advertised) in the last edition of Enterprise magazine. I (believe/am believing) that I
(am having/ have) the right combination of academic and personal qualities (doing / to do) the job.

I am in my final year of an international marketing course in Nantes and I (look/am looking) for a
permanent position. Last summer I have worked/ worked) in an export company in Athens where I
(have found out/found out) a lot about different aspects of the business, in that job, I (have learnt/
learnt) to deal with orders by fax, letter, and e-mail and to complete the forms and documentary
procedures for export to different markets. The same company (already offers /has already offered)
me a job but I (am feeling/feel) I would learn more about the import-export trade in a larger business
such as yours. I am bilingual in French and Greek and I (have been studying / study) English for ten
years. | (am coming/ will come) to London next month for an intensive language course so I
(am/will be) available for an interview then. I look forward to hearing from you.

Yours faithfully

Marie-Pierre Velios

OO0pas3er TeKcTa I MHCBMEHHOT'O IEPEeBoIa
EUROPEAN INTEGRATION - AN EVER CLOSER UNION?

European Integration describes the process of cultural as well as economic, political and legal
fusion of all European States. When talking about integration within the EU, bodies encompassing
also non-EU States, like the Council of Europe, do not play a crucial role.

From the initial six members the EU has now grown through the years into its current total of
28 members. Although the EU’s official choice is to accept any European state that wishes to join in
actuality this isn’t the case because procedures for membership are often extremely difficult.
Integrationists believe that the larger the EU become the more superficial its aims will be as it will
hence be described as a region where progress is difficult because of disagreements. This enlargement
has brought about integration problem in the different institutions especially in the balance of power
and the question of majority voting rights. Larger countries dislike the major voting rights given to
smaller states and they in turn fear suppression by the goliaths. Even if all the problems of
enlargement are solved there will still remain the problem of devising a system of governance where
the democracy is the foundation.

The biggest hit to the EU enlargement happened in May 2004 when ten more countries
received their ascension to member states. Of the ten countries seven were independent countries or
states of the previous eastern bloc of the USSR. These seven cause huge problems as they varied
widely in mass, wealth, population and culture. The only explanation to this expansion of the EU was
that it was the end of all divisions between all parts of Europe. Left to their own devices these
countries which had recently achieved independence would have become very unstable and might
even start wars. With the success of Spain and Portugal it was evident that the best method to help
these countries and to prevent instability was to include them in the Union. The decision to help these
countries out was not followed by an economic growth but by decline. The average amount invested in
these countries was less than 6 percent of the total EU Budget which is very low considering the fact
that the addition of these countries meant a 20 percent increase in population and that this 20 percent
was much poorer than the rest.

One of the biggest problems to expansion came through agriculture. Agriculture was one of
the biggest exports of Central Europe. The EU therefore feared that the new states would provide a
more efficient production of agriculture and compete with the others. Farmers in these countries had
access to cheap labor and were able to out-produce the ones in the larger EU states. In the long run
consumers would have been better off because of the cheaper produce but as an immediate
consequence of this farmers in the high cost countries would face serious economic hardship

Another big problem that arose because of this expansion was labour. Labour had proven to be
a major political force in the EU and the conditions of labour in the dilapidated areas of Europe prove
especially significant. Since the EU requires the free movement of labour, the overall wage rate could
drop throughout Europe and overall unemployment rate would rise
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As new members enter the EU it becomes more and more difficult to manage. There is also a
huge strain on the EU’s budget because of all the subsidies that have been given to the new Eastern
States. Funding to keep the EU in power is depleting and it is therefore facing a huge problem.

TeMbl UIst yCTHOTO 00CYKIACHUS:
1. Geographical position of the country.
2. Climate and landscapes.
3. Population and religion.
4. Business trip abroad.
5. Business correspondence.
6. Hotel accommodation.
7. Going sightseeing.
8. Speech etiquette on the phone.
9. Organization of business meetings.
10. Presenting your organization to business partners.

Bropoii cemectp (9x3aMeH)

OO0pas3er KOHTPOJIBHOMN pabOThI

3a0anue 1. 3anoanume nponycku 6 mexcme NPUGEOSHHbIMU HUJCE (pasMeHmamu U nepeseoume
NOJYYEHHbIU MEeKC.:

The global information network, 1 , mobility of working people and capital offer entirely
2 for comfort living and the ease of doing business, international investment and competition.
3 became unprecedented challenges for 4 . Authorities operate in interconnected global

economy environment to compete for investment resources and talents. In order to maintain
competitive advantage and economic growth, develop common approaches to the delivery of
electronic public services and decision making it is necessary 5

A. Public Administration and management

B. Internet speed

C. to reduce the gap between bodies in technologies management
D. new conditions and requirements

E. These factors

3aoanue 2. Ilepeseoume ompuleok u evloepume Hauboaee noOXOOSWULL 3A20JI060K:

1. Meeting personnel needs

2. Emergence of a dual educational system
3. Government policy

4. Serious problem

The national educational system is the main source of recruitment for the civil service. Thus,
the quantity, quality and specialties of graduates become important for civil service and personnel
administration.

A serious problem which has become an issue nowadays especially in developing countries is
the emergence of a dual educational system. Some institutions catering to general education lack the
proper facilities and competent teaching staffs in adequate numbers. The other stream comprises local
elite institutions or education abroad. Many fields of study continue to be dominated by foreign
textbooks and methodologies. The result of the dual system is that graduates of local elite institutions
or educational facilities abroad have an edge in competitive examinations over the graduates from
indigenous institutions. Thus, the civil service comes to be dominated by graduates of certain
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institutions, regions and social groups. This runs counter to the declared government policies to make
the civil service a representative institution.

3aoanue 3. 3axonuume npeonoscenus (1-4) ppaemenmamu (A-D) u nepesedume nonyuenHvlll mekcm.

The characteristic feature of contemporary learning the peculiarities of building the
1 | period of reforms is an administrative reform | A | partnership between public sector,
in the course of which it's necessary government and business.

For accomplishing the arranged tasks it
2 | seems to be reasonable to educate and train B
well qualified personnel, capable of

as well as working out the principles for
adaptation to new conditions.

to relieve state and municipal management

Realization of the reforms in housing - organs of extra functions at the expense of
3 | communal economy requires recruiting C | transmission of these functions to self-
personnel specialized not only regulating organizations, civil society

institutions and associations of entrepreneurs.

Contemporary changes in this field require in public property management, but the
studying of the developed countries, specialists who know and practice the

4 | experience in the organization of municipal D | principles of state management and
economy; doing common combined economic policy, principles of local self -
scientific research in this field government.

OO0pa31ibl SK3aMEHAIIMOHHBIX TEKCTOB

MANAGEMENT

The job of a manager is both hard and exciting. This job implies coordinating and supervising
both personnel and business problems.

The personnel manager deals with interviewing, selecting, recruiting and dismissing (firing)
employees (staff) as well as with career development and various other problems. The most important
thing in personnel management is staff motivation.

A manager should be efficient, clever, understanding, sympathetic, intelligent, and well educated.
He should be a good psychologist and be good in planning and organizing both team and individual
activities. He should be good at decision making and have some idea about administrative law to
settle different problems.

There are many other types of managers in a large firm. Sales manager deals in selling different
products and services. Purchase manager deals in buying goods.

Shipping manager deals in shipping products, their delivery and packing.

Works (production) manager deals with industrial enterprises, manufacturing process, testing
various machines and equipment, after sales service and some ecological problems.

There are also some accountants, planning managers, typists, secretaries and receptionists. Public
relations manager deals with customers and their problems.

Different firms and companies do business with other firms. Companies belong to different areas
of business: wholesale or retail trade, insurance, banking, catering, vehicle manufacturing,
engineering, transport, shipping, real estate, manufacturing various goods, etc.

In wholesale trade the parties of a transaction are called Buyers and Sellers. Those who produce
goods are called Producers or- Manufacturers. Those who supply and distribute goods arc called
Suppliers and Distributors.

There are experts in advertising and promoting goods and services.

There are lawyers, barristers, attorneys who deal with legal problems, start legal action against
unreliable businessmen.

People doing business together, cooperating in some spheres of business are called partners.
Those who compete in business are called competitors. The competition on the world market is very
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high nowadays. All manufacturers feel it and try to update their products, to raise their quality. They
try to diversify the range of their products and, if possible, to decrease their production cost and
selling price, because' cheap goods of high quality meet the demands of the customers. And naturally
the clients are not interested in expensive low quality goods.

To find out about the range of goods offered by the firm the customers study leaflets and
catalogues. To know the prices for products they look through price-lists and quotations. To clarify
some details concerning the design and technical features of some machines they ask for
specifications.

They go on business trips and see round manufacturing plants where they can test the equipment
and see the type of packing

Businessmen hold business talks (negotiations) where they discuss various business matters: the
terms of payment, shipment and delivery. There could be different terms (manners) of payment: by a
Letter of Credit against shipping documents, payment for collection, FOB (free- on board), CEF
(Cargo, Insurance, Freight) terms and some other.

The sides discuss the time and manner of shipment and delivery .There might be some delays
in delivery because of technical problems or some unforseen circumstances.

They negotiate prices for goods. A price can be high, low, reasonable, attractive,
suitable,competitive, acceptable.

If they agree to the terms and selling price, they place an order with the firm. Before placing
an order they makeoffers enquiries for goods, If the customer does not accept the price he asks for
a discount on the price. Prices and terms are often revised because the market situation is
changing every day. The market is not stable.

The sides sign contracts which provide a legal guarantee for all obligations. A contract
includes know-how, prices, cost, licence, terms, after sales service and guarantee period.

If the equipment bought from a certain firm is damaged or if some defect is found, it should
be repaired and faulty parts should be replaced at the Seller's expense.

Answer the following questions:
1. Is the job of a manager hard and exciting? Why?
What problems does a personnel manager deal with?
What is the most important thing in personnel management?
What kind of person should a manager be?
What types of managers work in a large firm?
What other specialists besides managers work there?
What areas of business do companies belong to?
What can you say about the competition on the world market nowadays?
What measures do manufacturers take to compete successfully?
0. Where can a customer find out about the range of goods offered by the firm, their quality and
applications, prices, industrial cost?

i PR AN B ol

A NEW JOB

In different countries, different conventions apply to the processof job application and
interviews. In most parts of the world, it's common to submit a typed CV (curriculum vitae - British
English) or resume (American English). This contains all the unchanging information about you,
your education, background and work experience. This usually accompanies a letter of application,
which in some countries has to be handwritten, not typed. A supplementary information sheet
containing information relevant to this particular job may also be required, though this is not used in
some countries.

Many companies expect all your personal information to be entered on a standard application
form. Unfortunately, no two application forms are alike, and filling in each one may present
unexpected difficulties. Some personnel departments believe that the CV and application letter give a
better impression of a candidate.

Interviews may take many forms in business today: from the traditional one-to-one interview, to
panel interview where several candidates are interviewed by a panel of interviewers, to 'deep-
interviews where applicants have to demonstrate how they can cope in actual business situations.
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Moreover, the atmosphere of an interview may vary from the informal to the formal and from the
kindly to sadistic. Fashions seem to change quite rapidly in interview techniques and the only rules
that applicants should be aware of may be 'Expect the unexpected' and 'Be yourself!'".

In different countries, different trades and different grades, the salary that goes with a job may be
only part of the package: perks like a company car or cheap housing loans, bonuses paid in a
'thirteenth month', company pension schemes, generous holidays or flexible working hours may all
contribute to the attractiveness of a job.

Answer these questions:

1. What papers do you need to apply for a job and to give a good impression?

2. What do you mention in your CV / in the letter of application?

3. Why are letters of reference very important for the applicant?

4. What are the main aims of interviews?

5. What types of interviews can you mention?

6.Which type do you find the most efficient?

7.Which interview would you prefer to have?

8.Why does interviewing require special skills?

9. What sort of person should an interviewer be?

10.What recommendations does the author give to the applicant for his interviewto be a
success?Do'you agree to these recommendations?

11.Whatkind of perks do people receive at their jobs? Which of them would you like to have?

Temsbl U1 yCTHOM Oecelpl Ha dK3aMeHe:
1. Business trip abroad (general information about the country)
Business communication
Business correspondence
Market economy
Modern management
Personal management
Enterprise management
The aims and styles of management

PN R LD

Ixana oneHUBaHUA

YcnoBus aomycka oOydaromierocsi K MPOMEKYTOYHOH aTTecTallvd, IIKajdbl M IMPOICAYpPHI
olLleHUBaHus orpeneneHsbl «[lopsiakoM mpuMeHeHHs 0aIbHO-PEHTHHIOBOM CHUCTEMbI OI[CHKU 3HAHUIA
obyuaromuxcst B Boponexckom ¢unmane PAHXul'Cy», yTBepKIEHHBIM TPUKAa30M OT 9 ceHTAO0ps
2016 roma Ne 114-228/1.

[Ikana olleHMBaHMUS JIEKCHKO-TPAMMATHUECKOTO TECTa M KOHTPOJIBHOW PabOoThI

OreHKa «OTIMYHO» [IpaBunbHoe BbmonHenue 85-100% TecTOBBIX
3a1aHHAN

OreHKa «XOpOIIo» [IpaBunbHOe BhIONHEHHE MHHUMYM 70-84%
TECTOBBIX 3aJaHUMN

OreHka «y10BJIETBOPUTEIHHO [IpaBunbHOEe BBITONHEHHE MHHHUMYM 50-69%
TECTOBBIX 3aJaHUMN

Or11eHKa «HEYTOBIETBOPUTEIHHOY [TpaBunsHOE BhITIONHEHNE MeHee S0% 3axanmii
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4.4, MeroaudecKkue MaTepUuabl

Meroanveckie MaTepHasbl, ONPENCISIONME MPOIEAYPhl OICHUBAHWS 3HAHWUN, YMEHHIA,
HABBIKOB, XapaKTepH3YIOMIUX dTambl (HOpMHpOBaHUS KoMIleTeHIUH onpeneneHsl  «llopsakom
MPOBCACHUA TCEKYIICTO KOHTPOJIA YCIIEBAEMOCTH U HpOMe)KyTO‘IHOfI arrectauu CTYJACHTOB B
Boponexckom ¢unmane (¢enepaabHOro TOCYJapcTBEHHOrO  OIOJDKETHOTO  00pa3oBaTEIbHOIO
yupexaeHus «Poccuiickas akaaemuss HapOAHOTO XO3SIMCTBA M TOCYAapCTBEHHOM CIIyXObl IpH
[pesunente Poccuiickoit @enepanmm» ot 01.09.2016 Ne 114-2171.

5. MeTtoanuyeckue yKkazaHus AJsl 00y4alOMUXCHA M0 0CBOEHUIO
JUCIHIIIMHBI

CogeTbl 10 NJAHUPOBAHUIO H OPraHU3ALMN BPeMeHH,

HeOo0X0AMMOro JJIsl U3yYeHHs TUCHUTIHHBI
[Ipy M3y4eHHMM MHOCTPAHHOTO fA3bIKA CaMOCTOSATENbHAs padOTa CTYAEHTOB 3aHHMAeT 0coboe
MecTo. B oTnmume OT apyrux mpeaMeToB, MPU HW3YYEHHH KOTOPBIX TJIABHBIM SIBIISETCA YCBOCHHE
OIpe/IeTICHHOW CyMMBI 3HAaHUH, BlaJICHHE NHOCTPAHHBIM SI3BIKOM TpeOyeT He TOJIBKO MPHOOPETEHUS
3HaHWH, HO TaKXKe Pa3BUTHA YMEHHHA M (DOPMHPOBAHUS PEUECBBIX HABBIKOB. DTO JIOCTHUTACTCS MyTEM
CHCTEMAaTHYECKOT'0 BBIMOTHEHUSI OOJBIIOr0 KOJMYECTBA TPEHHPOBOUYHBIX YIMPAKHEHWUH pa3IuIHON
HaINpaBIEHHOCTH, PETyIApHBIX 3aHATHUHAYIUPOBAaHHMEM M TPAKTUKOH peud, MEepPUOAUIECKOrO

MTOBTOPEHUSI U3YYEHHOIO SA3bIKOBOI0 MaTEpHaa, MOCTOSTHHOTO MOIOIHEHU JIEKCHYECKOTr0 3araca.

C yuérom crnenuduku UCIUILITHHB «HOCTPaHHBIA S3BIK» PEKOMEHAYETCS YICNsITh
©KEJHEBHO CaMOCTOSTENbHON pabore 1,5 waca, u3 Hux:ayaupoBanuro (10 munyTt), ureHuto (30

MUHYT), iepeBoAy (20 munyt), rpammatuke (15 munyT),1ekcuke (15 MUHYT).

Onucanue Mocje10BaTeJIbHOCTH IeHCTBUH CTY/IeHTa
WM CHCHAPHH U3yYeHUs TUCLUILIUHBI
Crynenty cienyer oOpaTuTh 0co00€ BHMMAHHE Ha IOCIEJOBATEIbHOCTH PAaOOTHI CO CIEAYIOIMMHU
aCIICKTaMH:

1) rpammaTuka

1. IIpopaboraiiTe TeOpETHUESCKUI MaTepHal M0 YKa3aHHOU TEME.
2. BBIIICJII/ITC TJIaBHBIC ITPU3HAKKU U3Yy4a€MOI'0 rpaMMaTHYCCKOIro sABJICHUSA. 3anummTe ux B
TeTpab.
3. BeimonHHTE TPEHUPOBOUYHBIE YHPAKHEHHWS Ha 3aKpelUIeHHEe W3YYEHHOW TEMBI,
MPHIEPKUBASICH ITOCIIEI0BATEIILHOCTH:
- mpaBuia 00pa3oBaHUs IPaMMAaTHUYECKOUCTPYKTYPHI;
- ynorpebieHHe TPaMMaTHIECKONCTPYKTYPHI;
- IIEPEBOJ C aHIVIMMCKOro Ha PYCCKUH U C PyCCKOr0 Ha aHIVIMHCKUI;
- pacro3HaBaHWE JAHHOTO IPAMMAaTHYECKOTO SIBIICHUS B TEKCTE;
- MpOBepKa yCBOCHUS TPaMMATHUYECKOTO MaTepHala 1o TecTy.
2) JeKcuKa
1. OnpenenuTe 3HAYEHHS CIOBA U3 KOHTEKCTA;
2. O0patuTe BHUMaHWE Ha HHTEPHAIIMOHATIBHYIO JICKCUKY;
3. 3anoMuHalTe HE OT/IENBHBIC CTIOBA, & CIIOBOCOYCTAHMS, BRIPAYKEHUS HITH LIENIbIe (hpasbl;
4. CocTaBbTe TEMaTHUECKUH CIIOBAph U3y4aeMON JIEKCHUKH.
3) ureHue
UroObl HAyYUTHCS TIOHMMATh U MEPEBOJUTh MHOS3BIYHBIN TEKCT, HEOOXOAWMO, B MEPBYIO O4Yepelb,
HAYYHUTHCS BBIACTATH M IOHUMATh COJICPIKAaHUE HA YPOBHE: MeKCma,ad3aya U NpeoiodceHus, a TakKe
Qg depeHUpoBaTh OCHOBHYIO M BTOPOCTENIEHHYIO HH(DOPMAITHIO.

Ocnosnvie npusnaku mexcma: 1) cesasnocmo, 2) memamuynocms (BCE MPEUIOKEHUS 00bETUHCHBI
KaKoi-1100 0JJHOM TeMo); 3) yerbHocms (MCTIONBb30BaHKUE CPEJICTB CBSI3H MEKIY NPEIIOKECHUSIMH).

Tema mexcma. TekcT NpenCTaBIIeT COO0H CIOKHOE CYXKJCHUE, B KOTOPOM €CTh TEKCTOBBIH CYyOBEKT
(0 ueM roBOpHUTCS B TeKCTe?) U TEKCTOBBIM NMpenuKaT (UTo TOBOPUTCS B TeKCTe?).
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TeKCTOBBIM CyObexkmoMm SIBISETCS TeMa TEKCTa, KOTOpasi HAXOIUT CIIOBECHOE BhIpaKEHHE Yallle BCEro
B 3arojIOBKE MJTM B CAMOM HavaJle TeKCTa.

TekcToBBIN npeduxam NPEACTaBIIACT COO0H TPYINY CY)KICHHIA, PACKPHIBAIOIIMX TEMY TEKCTa, T.C. CaM
TEKCT.

ITnasnoe codepofcauue mexcma. I1oHATH COACPKAHUC TCKCTa — 3HAYUT YACHHUTH €ro TEMY U UACIO.

Tema mexcma — 3TO NMPEAMET JAHHOTO ONHUCAHUS, T.€. TPEIMET, SIBJICHUE, COOBITHE, O KOTOPBIX UAET
pedb B TEKCTE.

Hoes mexcma — 3TO TiIaBHAsI MBICIb O JaHHOM IIpEIMETe, aBTOPCKOE OTHOLIEHHUE K ONUCBIBAEMOMY
npenMery. Mnes Tekcta — 3T0 BBIBOA, K KOTOPOMY JOJKEH NPUNTH YUTAOIIMH [1OCIIE O3HAKOMIICHUS C
COJepKaHUEM TEKCTA.

Tema yacTo cooOmraercss B 3arojIoBKe WJIM B IEPBOM NPEATIOKEHUM TeKcTa. IIOHATH MICI0 MOXKHO
JUIIb TOCIE€ MPOYTEHHsI BCEro TekcTa. MHorna oHa HE HMMEET CIIOBECHOI'O BBIPAXKEHMs, TOIJa
YUTAIOIUHI JOIDKEH CaM CIENaTh ONPEEIICHHBIE BBIBOIBI.

Ocnosnoe codepoicanue mexcma. JJis 3TOW e BBIIENSIOTCS 3JIEMEHTHI, B KOTOPBIX 3aKIIOYEHA
OCHOBHasi CMbICIOBas MH(oOpManus Tekcta. OHU HaA3bIBAIOTCH “KIOYEBBIMH (hparMeHTamu” (CIOBO,
CIIOBOCOYCTAHME, NPEMIOKEHUE, Tpymna mnpemanoxenuii). Kaxapni a03am wmMeer — KIIOYEBOE
npeanoxeHne — “a03anHyr0 (¢pasy”, ecam HX OOBEAMHUTb, TO MOXKHO MOJNYYUTH OCHOBHOE
COZIep’KaHUE TEKCTa.

KitoueBoe mpemioxkeHne MOXKET HaXOAUThCA: a) B BepXHEH yacTu a03ana (0edykmueras CTPyKTypa —
M3JI0KEHHE MBICIHM OT OOIIEro K 4acTHOMY); 0) B HIDKHEH yacTu a03ana (uHOyKmueHas CTPYKTypa —
W3TIOKEHHNE MBICTH OT YaCTHOTO K 00IIeMY); B) B BEpXHEH M B HWXKHEH YacTH (pamounas JorndecKas
cTpykTypa). Jpyrue mpemiokeHusl TeKcTa MPEACTaBIAIOT COOOH CHoco0 JIOTMYECKOTO pa3BUTHS
MBICITH B ab3arie.

Ymenue ¢ nOIHbIM ROHUMAHUEM HPOYUTNAHHO20
Lens — MONHOCTBIO TOHATH COJAEPKAHHE TEKCTa, BBIJACIWTH TIABHYIO HH(OpPMAIMIO, MepenaTh
coJiepaHue, OLIEHUTh ero, CPAaBHUTH C YK€ U3BECTHBIM paHee.

Aneopumm

1. Ilepen uTeHMEM CIIPOTHOZUPYHTE IO 3ar0JIOBKY CONIEPKaHHIE TEKCTA.
2. UuTaiTe TEKCT C TIOJHBIM ITOHUMAaHHEM, T.€. CTapalTeCh, KAK MOJKHO TOUHEE MOHATEH COIEPKAHUES U
cMbIc unTaemoro. [Ipu 3Tom aorajgaTbca O 3HAYEHUH CIIOB BaM IMOMOTYT:

- TIOHSTOE COJIEPKAHME MOXKET MOJCKa3aTh 3HAUYEHUE HE3HAKOMOI'O CJIOBA;

- CXOJICTBO CJIOB CO CJIOBAMHU POJIHOIO SI3bIKa;

- 3HA4YE€HHUE OJHOKOPEHHBIX CJIOB;

- pa3NOKEHHE CIOKHBIX CYIIECTBUTENbHBIX HA COCTABHBIE KOMITOHEHTHI;

- HCIIOJIb30BAaHUE CIOBApPS.

3. IlpoBepbTe, HACKOIBKO BBl XOpOIIO IOHSUIN COAEpAKAHUE M CMBICH TeKcTa. [y 3Toro HeoOXoauMoO:
- OTBETUTH Ha BOIMPOCHI K TEKCTY, TIO3BOJISIOIINE BBIIECIUTD JETaJIH;

- CaMOCTOSTEIHHO TOCTaBUTh BOMPOCHI K TEKCTY;

- COCTaBHUTb Pa3BEPHYTHIH IJIaH MPOYUTAHHOTO.

4. Jlns MOATOTOBKYU nepecka3a TEKCTa He0OXOJUMO:

- HAUTH B TEKCTE M BBHITHMCATh OCHOBHBIE KIIIOUEBBIE CIIOBA U BBIPAXXCHUA,

- COCTaBHTb MOCIICAOBATEIBHOCTh (PAKTOB M COOBITHIA;

- U3NIOXKHTH COJIEPIKAHHE TEKCTA C ONOPOI Ha KITFOUEBBIE CII0BA M BBIPAKECHHSI.

5. Ans xapaxmepucmuxu Kakoro-mu0o o0beKTa TeKCcTa He00X 0JMMO:

- OIpeAeTnTh 00BEKT XapaKTEPUCTHKH;

- BBITIMCATH CJIOBA M BRIPAYKEHUS, OTHOCSIIIMECS K ONPEAEIIEMOMY 00BEKTY;
- OIIKUCATh OOBEKT;

- BBICKA3aTh CBOE MHEHHE O HEM.
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6. J1J11 IOATOTOBKH 6bICKA3bIEAHUS TIO TIPOOJIEME TEKCTa CIICAYeT:
- ONpPEIENTUTh UCXOMHBIN TE3HUC;

- ONpEIeTUTh OCHOBHOM MaTepual I apTyMEHTHPOBAHNUS,

- BBIIMCATh KIIOYEBBIC CJIOBA U CIOBOCOYCTAHUS;

- apryMEHTHPOBATh TE3HUC;

- TIPUBECTHU MPUMEPHI.

7. Jns obcyscoenus npobaemvl TEKCTA CIEIYET:
- BBIJCIMTD MPEAMET 00CYKICHHS,

- BBIICITUTH HH(POPMAIIHIO O IPEAMETE;

- BBINTKCATh KJIFOUEBBIC CIIOBA M CIIOBOCOUETAHYIS,
- BBIPAa3sWTh CBOE OTHOIICHUE K TIPEIMETY;

- apryMEHTHPOBATh CBOIO TOUKY 3PEHHI.

8. lnsa peepuposanus TekcTa HEOOXOIUMO:
- 3a()MKCHUPOBATh OCHOBHBIE OITOPHBIC ITYHKTHI;
pacrpeaeanTh HHPOPMAIIHIO IO CTEEHH Ba)KHOCTH.

9. JIns annomuposanus TEKCTa CIELYET:
3a(pMKCUPOBATh TEMY U IJIABHYIO MBICIb;
BBIPA3UTh CBOC OTHOIICHUE.

PexomMenganuu mo padore ¢ JJuTepaTypoi
Hpouecc HU3YUYCHUA OUCHUIIIMHBI BKIOYACT B 06651 AKTUBHOC HCIIOJIb30BAHUC PA3JIMYHBIX THUIIOB
clioBapei M 3JICKTPOHHBIX PECYPCOB.
W3 Bcex TuIOB cioBapel HanOonee HEOOXOAWMBIM IS M3YYaIOIIUX MHOCTPAHHBIM SI3BIK SBIISCTCS
NI BYS3BblYHEB I TEPEBOJHON CIOBaph — aHTIIO-PYCCKUIl M pyccko-aHrnmiickuil. HambGonee
TIOJIHBIE, TOUHBIC: AHTIIO-pycckuii cnoBaps moj pen. B. K. Miomiepa u Pyccko-anrnuiickuii ciioBapb
non pen. A. W. Cmupaunkoro. MmeHHo Ha wx 0a3ze co3maH 3neKTpoHHBIH cinoBaps LINGVO
(ocHoBHO¥1). Bonbioi coBaps nomkeH BKiIodaTh He MeHee 80 000 ciioB.
Bropoii Tun ciaoBapeil — 3T0 OTpacieBble CI0BapH, HAPUMEP SKOHOMUYECKUH, FOPUINYECKUH U T. II.
Wx snexTpoHHBIe aHajmoru umerotTcd B nakere nporpaMM LINGVO u B 37eKTpOHHOM IepeBOIUHKE
PROMT. CyriecTByIOT CreUaIN3UpPOBaHHBIC W3/IaHUS, HAPUMEpP, CIOBApPH COKpAICHUMU, CIIDHTA,
HOBBIX CJIOB U T. II.
Tperuid TUN — TOJKOBBIE «AHTJIO-AHTJIMICKUE» claoBapyu. MOXHO BBIACTUTH JIBA OCHOBHBIX MOJITUIIA:
yueOHble ® SHUuKIoneauueckue. KmepeimoTHOcHTesi, Hampumep: Oxford Advanced Learner’s
Dictionary, koBropomytuiy - Collins English Dictionary.
Bce coBpeMeHHBIE ClToBapy UMEIOT 3JIEKTPOHHbBIE BapraHThl. OHHU CYIIECTBYIOT Kak B off-line Bepcusx
Ha KOMITAKT-JIUCKAX, TaK ¥ B pexkuMme online. Clieayer y4uThIBaTh, YTO JIEKTPOHHBIN IEpPEBOJT BCeraa
TpeOyeT 3HAYNTEILHOTO PEIaKTUPOBAHHS.
Caiit anektponHoro ciioBaps LINGVO: http://www.lingvo.ru/lingvo/index.asp
Caiit anekTpoHHOro nepepoaurka PROMT: http://www.translate.ru/rus/
Caiit bputanckoit sHIMKIIONEANN: http://britannica.com/
CaiiT, comepkallMii MHOTO IOJE3HBIX CChUIOK, B TOoM uucine Ha cinoBapu Oxford, Cambridge,
Webster’s, Macmillan, Encarta, Collins, Longman, camblii W3BeCTHBI aHTIMKCKUI Te3aypyc Poxe
(Roget’s), ccbuIKM CTYIEHTOB, TeCThI on-line u T. 1.: http://www.polyglosso.com/links.htm
CaﬁT, B KOTOPOM OJHUM HAXaTHUEM KHOIIKHW MOXHO IOJTYYUTH CTAaTbH Cpa3y U3 HECKOJIBKHUX ACCATKOB
clIoBapel U cpaBHUTH Ux: http://www.onelook.com/
MHOrosI3pIYHbIE CII0OBAPH:
http://www.ets.ru/udict-r.htm
http://www.ets.ru/abbrdict-r.htm
http://www.yourdictionary.com/
http://wordreference.com/
DJIeKTPOHHBIC OUOINOTEKH ;




29

Cawmas kpymnHas B IHTepHere OecruiaTHasi MHOTOSI3bIUHAsT OMOIMOTEKa XYI0/KECTBEHHOMN JTUTEpaTyphl.
CoepKHUT TEKCThI HA aHTIIMHCKOM, HEMEIIKOM, (PPAHI[y3CKOM M MHOTHX JIPYT'HX SI3bIKaX.
[Mononusiercs exxenneBHo: http://www.gutenberg.org/

Bubnuoreka Makcuma MolikoBa — KpyIHEHIas pyccKos3bIuHas 3JeKTpoHHas oubimoreka. Ecth
paszen «y4uM aHTJIMHACKU sS3b1Kk»: http://lib.ru

PexoMeHIAUMH M0 MOATOTOBKE K 3a4ETy M IK3aMeHY

IIpr mOATOTOBKE K caade 3auéra M dK3aMeHa 10 JUCHMIUINHE «HOCTpaHHBIA S3BIK» HEOOXOIMMO
MMOBTOPHUTDH BECh MaTepHaj Y4eOHOH IUCIMIIMHBI, H3YUSHHBIH KaK B IPOILECCE AYIUTOPHBIX 3aHATHH,
TaK M CaMOCTOATEIBHON paboTel. Ilpw 3TOM Cjeayer OmMUpaThCs Ha CIIMCOK TEM, BBIHECEHHBIX
mpernoaBareneM K sk3ameHy. OueHb Ba)KHO MMOBTOPHTH Te€3aypyC MUCHMILIMHBL Ilepen sK3aMeHOM
PEKOMEHIy€eTCsl TIOCEIIeH e KOHCYIBTAIINI MTpernoaaBarelst s TMOTyIeHHs METOANIECKUX YKa3aHHi
M TTOMOIIM C IIeIhI0 KAUeCTBEHHOI'0 YCBOEHHS MaTepHala 1o Hanboee CIIOKHBIM TeMaM U BOIPocam
y4eOHOMN AMCIIUTIIMHBI.

Pa3bscHenns mo moBoay padoTsl € TECTOBOM CHCTEMOI Kypca
U 110 BBHINOJHEHUIO JOMAIIHUX 3aaHUH

Tect npencrasisier coboii 3a7a4y, coeprKallylo BOIPOC U YEThIpe BapuaHTa OTBETA, U3 KOTOPBIX
MpaBUJICH TOJIBKO OAWH. VIMEHHO ero CTyAEHT U JOJDKEH BhIOpaTh. Bpems, HeoOxoammoe mist
npoBefieHns TectupoBanusa — 0,5-2 MUHYTBH Ha pelleHrne ofHoi 3amaun. Ilpu oTBere Ha Bompoc
CTY/IGHT yKa3bIBae€T HOMEp BOIpoca U OYKBY MPaBUIIBHOTO, IO €ro MHEHHIO, oTBera. Hampumep: «l.
A». Homepa BOIMpOCOB M OTBETHI Ha HHUX YKa3bIBAIOTCS CBEPXY BHM3, NMPH HEOOXOAMMOCTH B
HECKOJIBKO CTOJIOIIOB.

BHumatenbHO mpodnTaiTe Bee 3a1aHUs U ONpoOylTe HadaTh ¢ caMbIX JierkuX. OJJHaKo uMenTe
B BHJy, YTO YaCTO B TECTOBBIX paboTax MO aHMIMHCKOMY SI3bIKY KaXKIO€ IMOCIEAyIolee 3aJaHue
SIBJIAETCS] TIPOJIOJKEHHEM TPEBbIAYIIEro U MO3TOMY HE CTOMT HAuMHATh C OTBETOB Ha BOIPOCHI K
TEKCTY, €CJIM CaM TEKCT BbI HE YUTAJIH.

Ecnu BhIoNHEHHME TecTa MOjApa3yMeBaeT HE TOJIBKO HAXOXKICHHE MPABHIBHBIX OTBETOB, HO U
CaMOCTOSATEIIFHOC HANWCAHWE AHTIMHCKUX CIIOB M TPEAJIOKEHWH, HEoOXOAMMO TIOIBb30BAThCS
cmoBapéM. OTBeuasi Ha BOIPOCHI WJIM COYMHSISI COOCTBEHHBIN TEKCT HA aHTJIMHCKOM SI3bIKE, MUIIUTE
KOPOTKHUMU TpeaoxeHussMu. Jlydine pa3ouTh OHO JIMHHOE MPEUIOKEHHE Ha 2 Wid 3 He OOJbIINX,
HO IPaMMaTHYECKH BEPHBIX, YEM 3aIyTaThCs B COTVIACOBAHUM BPEMEH B CIIOKHOM KOHCTPYKIUH.

Pa3bscHeHNs MO BHIMOJTHEHHUIO IOMALTHUX 3a1aHU I

e Paznenure joMallHee 3aJaHUE Ha HECKOIBKO «IOPLUM» M pacHpefenure HUX [0 THIM;
€IMHOPA30BOE BBHIMIOJIHEHUE JJOMAIITHETO 3aJaHus Hed(PEKTUBHO.

e U3yunte cHavama YyCTHBIA MaTepuan (IIpodMTaiiTe W TEepeBeIuUTe TEKCT), a 3aTeM,
MPOaHAIM3UPOBAB BCE MPEIIOKEHHBIE PeYeBbIe 00pa3Ibl U JISKCHYECKUE €ANHUIIB, TPUCTYTATe
K BBITIOJTHEHHUIO TECTOBBIX 3aJIaHUM.

e lcnone3yiiTe B Impolecce MOANOTOBKM JOMAIIHEro 3alaHus CIOBapH, TIpaMMaTUYecKue
CHpaBOYHUKH U MIHTepHET-pecypchl, yKazaHHbIE B TIPOrpaMMe.

e CrapaiiTech He 3ayunBaTh y4eOHbBIH MaTeprall MexaHudeckd. ClenyeT MONBITaThCS OCMBICITUTD
€ro U IpoaHaIU3UPOBATh.
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6.YueOHas quTEepaTypa u pecypchl HHGPOPMALMOHHO-TEJIEKOMMYHUKALMOHHOM ceTH
«HTEepHET», yUeOHO-METOAUYECKOE 00eclieueHue CAMOCTOSITEIbHOM padoThl
o0yyaroumuxcsi Mo JMCUMIINHE

6.1. OcHoBHas IUTEpaTypa

Ne ABTOpBHI, Hasanue N3narenscTBo, Komn. 3x3. B
COCTaBHTEIN roj oudnmorexe
1 | Ibbotson M., Business Start-Up 1. Student’s Cambridge 20
Stephens B. Book University Press,
2013
2 | Raymond Murphy Essential Grammar in Use with Cambridge 15
Answers: Third Edition University Press,
2011
6.2. JlonomHUTENBHAS TUTEPATypa
Ne ABTOpBHI, Hasganue N3narenscTBo, Komn. 3x3. B
COCTaBHTEIN roj oudnmorexe
1 | Arabeksu W.I1. AHTTTUACKUN S3bIK TS Pocros u//1: 15
TOCYJapCTBEHHBIX CITY>KaIIUX ®ennkc, 2009. —
2 | Kymmoy K. Headwork Stories CII6: 20
N3narenscTBo
«ITutepy, 1999
3 | Ibbotson M., Business Start-Up 1. Workbook Cambridge 2
Stephens B. University Press,
2013
4 Pyccko-anrnuiickuii cioBapb MH.: XapgecT; 5
M.: 000
«M3paTenbeTBo
ACTy, 2002
6.3. YueOHO-MeToquuecKoe 00eCIIeUeHUEe CaMOCTOATEIbHON paboThI
Ne ABTOpBHI, Haspanue N3narenscTBo, Kom. 3x3. B
COCTaBHTEIIN roj oudnmorexe
1 | lyposa M.E., VYuebHo-meronnueckoe nmocobue | Boponex: BO 25
3onoryxuna T.B., 10 OpTaHU3aIIU PAHXul'C, 2013
Tapcora C.B., CaMOCTOSATEILHOH PaboThI
Ocunosa O.U. u ap. CTYIICHTOB TI0 JUCITUTIIINHE
«THOCTpaHHBIN A3BIKY
6.4. HopMaTuBHBIE IPaBOBBIE JOKYMEHTHI

1. TIlomoxxeHne 00 OpraHM3aldd  CaMOCTOSTEIBHOW  padOThl  CTYACHTOB  (pelepalibHOro
TOCYAapCTBEHHOTO OIOJKETHOTO 00pa30BaTENBHOTO YUYPEKICHUS BBICIIETO OOpa30BaHUs
«Poccuiickas akajeMuss HapOJHOI'O XO3SHCTBA W TOCYNapcTBeHHOW ciyxObl mipu [Ipesngente
Poccwuiickoit @eneparnun» (B pen. [Ipukaza PAHXul'C ot 11.05.2016 . Ne 01-2211).

2. «llopsmok mpuMeHeHUsT OaJTbHO-PEHTHHIOBOW CHUCTEMbI OIEHKH 3HAHWHA OOydYalomuXxcs B
Boponexckom ¢unmane PAHXul'Cy», yrBepxkneHHbIi npukazom oT 9 ceHtsaops 2016 roma Ne
114-228/1.

3. «llopsmok MpOBEACHUS TEKYIIEro KOHTPOJISl YCIIEBAEMOCTH W TPOMEKYTOYHOW aTTeCTalluu

CTyIeHTOB B BopoHexckoM ¢umuane ¢enepaibHOro TOCYIapCTBEHHOI0 OMFOKETHOIO
oOpazoBarenbHOro  ydpexaeHusi «Poccuiickas — akajgemMusi HapoAHOrOo  Xo3siicTBa M
rocymapcTBeHHon ciyx0bl nipu [Ipesunente Poccuiickoit @eaeparuu» ot 01.09.2016 Ne 114-
2171.
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6.5. MaTepuer-pecypcbl

http://www.lingvo.ru
http://www.learning-english.com/learnonline/grammar.htm
http://www.flo-joe.co.uk/fce/students/tests/
http://www.englishstudydirect.com/OS AC/medianews.htm
http://www.vocabulary.com

http://www.esl-lab.com
http://www.better-english.com/exerciselist.html
http://www.englishlearner.com
http://www.merriam-webster.com

6.6. lHbBIe HCTOYHUKNA

OBC IPRbooks (http://www.iprbookshop.ru)
OBbC m3narensctBa «Jlaub» (https://e.lanbook.com/)
SBC IOPAMT (https://www.biblio-online.ru/)

7.MatepuajbHO-TeXHHYecKasa 0a3a, HH(POPMALMOHHbIE TEXHOJIOTHHU, IPOrPaMMHOe
ob0ecnieyenne U MHGpOPMAIMOHHBbIE CIPABOYHbIE CHCTEMbI

MarepuaibHO-TeXHUYECKast 0aza:

e aymutopun, ocHaménHbIe [IK ¢ moctymom B UHTEpHET
e CD-, DVD-npourpsiBatenb, TEIEBU30P
®  HaIJIAHBIC TOCOOMS, KapThI

[IporpamMmuoe obecnieueHue:

e  Windows 7
e  Office 2007
e Kaspersky Endpoint Security



